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7® Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

Better Togetiher 935 14th Street | Marysville CA 95901 | 530.749.4900

Business Services Department

Approval :
MEMORANDUM OF UNDERSTANDING Date: 3~ /7-20
BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT — DISTRICT OFFICE

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education (YCOE)
and Marysville Joint Unified School District (MJUSD) intend to work together to implement, enhanced an
expanded Tobacco Use Prevention Education (TUPE) for a three-year period beginning July 1, 2020. All
agencies agree that such a plan funded by the California Department of Education’s Educator Excellence
and Equality Division will further the primary focus to provide students with the knowledge and skills to
enable youth to be tobacco free. Through collaboration, needs analysis education, monitoring, youth
development and enforcement of tobacco-free policies we will cultivate the new generation of tobacco-free
advocates. Each agency agrees to participate in the program by coordinating/providing the following
services through June 30, 2023

YCOE will provide the following:

¢ Training materials and consumables for all curriculum;

Tracking tools and evaluation forms;
e CHKS materials and site level reports for grades 9t through 12t in 2021, and 2023

Youth development training materials/activities;

Quarterly Yuba County Community Health Action Team (CHAT) meeting;

Collect and report to CDE all required deliverables;

Brief Intervention for middle schools for 1%t offense and for high schools for 2" offense;

Tobacco cessation programs, one on one or group setting;

MJUSD - District Office (District Level TUPE Coordinator) will:

e Complete and submit all required deliverables on time.

Maintain Tobacco Free policy including “No Tobacco Products” signs at all school entrances and
key area,

Inform staff of tobacco cessation programs, through handbooks, flyers and other district
communication;

Attend and participate in Quarterly CHAT meetings and provide program updates;

Support the alternative to suspension- Provide intervention as needed; Saturday School with
Healthy Futures Curriculum

e Conduct California Healthy Kids Survey (CHKS) Analyze and release CHKS results to governing
board;



Payment Schedule:

Yuba County Office of Education will pay MJUSD — District Office $500 per year for a total of $1500 for 3
years.

e 50% ($250) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1stfor
payment in December 2020, 2021, and 2022.

e 50% ($250) upon receipt of executed Grant Agreement and MOU: Invoice May 1stfor payment in
June 2021, 2022, and 2023.

Report Schedule:

« Fiscal Grant Summary Reports:
= FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
»  FY 2021-2022; May 29, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

My signature further acknowledges that MJUSD is part of the Yuba County Office of Education TUPE

Consortium which includes the following sites in our District; Yuba Gardens, McKenney, Marysville High,

Lindhurst High, South Lindhurst, Foothill, MCAA, and Community Day School. Each site has been
rovided separate MOUs outiining program details and funding.

- h_— —142_;3/7_0

Fr_ancisco Reveles, Ed.D. Date Gary Cena Date
{ COE) Sypepifitendent MJUSD Superintendent
0 3/3/2050
Molinago%s Date Jolie Carreon Date
YCOE Prevention Coordinator MJUSD Director

Student Discipline & Attendance

This MOU may be updated annually and is contingent upon receiving the full grant amount.

TUPE Tier 2; 2020-2023
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; Francisco Reveles, Ed.D.
No ¥ Superintendent of Schools
- Yuba County Office of Education

Better Together 936 14th Streat | Marysville CA 95901 | 530.749.4900

Business Services Department
Approval ;. P L
Date: 2-/7-20
MEMORANDUM OF UNDERSTANDING
BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - SOUTH LINDHURST

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) - South Lindhurst intend to work together to
implement and enhanced and expanded Tobacco Use Prevention Education (TUPE) for a three-year
period beginning July 1, 2020. All agencies agree that such a plan funded by the California Department of
Education's Educator Exceflence and Equality Division will further the primary focus to provide students
with the knowledge and skills to enable youth to be tobacco free. Thraugh collaboration, needs analysis
education, monitoring, youth development and enforcement of tobacco-free policies we will cultivate the
next generation of tobacco-free advocates. Each agency agrees to participate in the program by
coordinating/providing the following services through June 30, 2023

YCOE will provide the following:

o Training materials and consumables for all curriculum;
¢ Tracking tools and evaluation forms;

e CHKS materials and site level reports for grades g% through 12 (non-traditional) in 2021, and
2023

o Youth development training materials/activities;

e Quarterly Yuba County Community Health Action Team (CHAT) meeting;
s Collect and report to CDE all required deliverables;

e Tobacco cessation programs, one on one or group setting

South Lindhurst Altemnative Education Site — (TUPE Site Coordinator) will:
« Designate a Site Coordinator to support all aspects of the program;

o Designate a teacher or staff person to receive training and deliver CATCH My Breath g"-12
Grade Cumiculum each quarter;

¢ Complete and submit all required deliverables on time;
o Aftend and participate in Quarterly CHAT meetings and provide program updates;
e Complete and submit all required deliverables by April 30*"annually.

e Maintain Tobacco Free policy including “No Tobacco Products” signs at all school entrances and
key area;

o Select s group of students to participate Tobacco Peer Education/Advocacy Teams to attend
training with advisor,

e Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication, 5
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house with education Saturday School, Healthy Futures

o Conduct Califomia Healthy Kids Survey (CHKS) Analyze and release CHKS results to govemning
board and committee;

« Coordinate on going analysis with YCOE of data and make any accommodations;
« Site Coordinate will do curriculum, conduct observation, and complete observation logs

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Alternative Education $3,000 per year for a total of
$9,000 for 3 years.

e 50% ($1500) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1=
for payment in December 2020, 2021, and 2022 .

e 50% ($1500) upon receipt of executed Grant Agreement and MOU: Invoice May 1* for payment
in June 2021, 2022, and 2023

Summary Form Schedule:
e Quarterly CHAT check-ins

o Fiscal Grant Summary Reports:
«  FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
«  FY 2021-2022: May 29, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the impiementation of the program and services described herein.

0::1—;:1,5 3/13/2020 | 5:29:47 PM ¢
9 3&3 2020 EW,M

Afly Molina-Jones Date David Jones Date
YCOE Prevention Administrator MJUSD South Lindhurst Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.

q TUPE TIER 2, 2020-2023
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Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

Better Together 935 14th Street | Marysville CA 95801 | 530.749.4900
Business ServiczDepartment
Approval :__/°
MEMORANDUM OF UNDERSTANDING Date: 2 -/2-22
BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - MARYSVILLE HIGH 8CHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) - Marysville ngh' School intend to work
together to implement, enhance and expand Tobacco Use Prevention Education (TUPE) for a three-year
period beginning July 1, 2020. All agencies agree that such a plan funded by the Califomia Department of
Education’s Safe and Healthy Kids Program Office will further the primary focus to provide students with
the knowledge and skills to enable youth to be tobacco free. Through collaboration, needs analysis
education, monitoring, youth development and enforcement of tobacco-free policies we will cultivate a
new generation of tobacco-free advocates. Each agency agrees to participate in the program by
coordinating/providing the following services through June 30, 2023:

YCOE will provide the following:
o Training materials and consumables for all curriculum;
e Tracking tools and evaluation forms;
e CHKS materials and site level reports for grades 9™ and 11%in 2021, and 2023
« Youth development training materials/activities;
e Provide Brief Intervention for 2™ offense;
e Quarterly Yuba County Community Health Action Team (CHAT) meeting;
¢ Collect and report to CDE all required deli\}erables;

o Tobacco cessation programs, one on one or group setting.

MJUSD — Marysville High School (TUPE Site Coordinator) will:
o Designate a Site Coordinator to support all aspechs;bfjmh‘g program, o

« Designate a teacher or staff person to receive training and deliver CATCH My Breath Curriculum
to grades 9*-12* grade.

¢ Complete and submit all required deliverables on time,

e Attend and participate in Quarterly CHAT meetings and provide program updates;

¢ Complete and submit all required deliverables by April 30%annually;

e Select a group of students to create and participate in Ybuth Development activities,

« Maintain Tobacco-Free Policy including “No Tobacco Products” signs at all school entrances and

key area, 5’
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o Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

o Alternative to suspansion- PASS Officer to provide intervention for 1st offense; My Substance
Use by The Change Company;

¢ Conduct California Healthy Kids Survey (CHKS),
« Coordinate on going analysis with YCOE of data and make any accommodations,

e Site Coordinate will do curriculum, conduct observation, and complete observation fogs.

Payment Schedule:

Yuba County Office of Education will pay MJUSD — Marysville High School $4,000 per year for a
total of $12,000 for 3 years.

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice May 1* for payment
in June 2021, 2022, and 2023

Summary Form Schedule:
¢ Quarterly CHAT check-ins

« Fiscal Grant Summary Reports:
«  FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the

period of July 1, 2020 through May 31, 2021.
= FY 2021-2022: May 29, 2022 due date for receipt of fiscal grant summary report for the

period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the

period of July 1, 2022 through May 31, 2023.
!

My signature below certifies that | understand the terms and conditions of this agreement and will fully participate in
the implementation of the program and services described herein.

nnmnww:b:; 3/13/2020 .| 1:05:02
W@,‘ 2/3/2020 GV ey

Ar‘n’y Molina-J6nes Date Shevaun Mathews Date
YCOE Prevention Coordinator Marysville High School, Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.

6 TUPE TIER 2, 2020-2023



Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

Better TOgeth{_r 935 14th Street | Marysville CA 95901 | 530.749.4900
MEMORANDUM OF UNDERSTANDING Business Services Department
BETWEEN Approval !_fvz’_
YUBA COUNTY OFFICE OF EDUCATION Date: 2-/2-20
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT — MARYSVILLE CHARTER ACADEMY FOR THE
ARTS SCHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) — Marysville Charter Academy for the Arts
School intend to work together to implement, enhanced and expanded Tobacco Use Prevention
Education (TUPE) for a three-year period beginning July 1, 2020. All agencies agree that such a plan
funded by the California Department of Education’s Educator Excellence and Equality Division will further
the prim‘ary focus to provide students with the knowledge and skills to enable youth to be tobacco free.
Through collaboration, needs analysis education, monitoring, youth development and enforcement of
tobacco-free policies we will cultivate a new generation of tobacco-free advocates. Each agency agrees
to participate in the program by coordinating/providing the following services through

June 30, 2023

YCOE will provide the following:
e Training materials and consumables for all curriculum;

e Tracking tools and evaluation forms;

o CHKS materials and site level reports for grades 7™ and 9" through 12" (non-traditional) in 2021,
and 2023

o Facilitation of Youth Coalition to provide youth development activities campus wide;
e Provide Brief Intervention for youth who violate tobacco free policy;

o Quarterly Yuba County Community Health Action Team (CHAT) meetings;

e Collect and report to CDE all required deliverables;

e Tobacco cessation programs, one on one or group setting

MJUSD — Marysville Charter Academy for the Arts Schools School (TUPE Site Coordinator) will:
» Designate a Site Coordinator to support all aspects of the program;

o Designate a teacher or staff person to receive training and deliver CATCH My Breath curriculum
to 7", 8" and 9" grade students;

« Attend and participate in Quarterly CHAT meetings and provide program updates;
o Complete and submit all required deliverables by April 30" annually;

« Maintain Tobacco Free policy including "No Tobacco Products” signs at all school entrances and
key area;

e Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

» Support alternative to suspension for students who violate tobacco policy;
e Conduct California Healthy Kids Survey (CHKS) Analyze and release CHKS results;

5



e Coordinate on going analysis with YCOE of data and make any accommodations;

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Marysville Charter Academy for the Arts School
$4,000 per year for a total of $12,000 for 3 years

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1*
for payment in December 2020, 2021, and 2022

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice May 1¢ for payment in
June 2021, 2022, and 2023

Summary Form Schedule:
¢ Quarterly CHAT check-ins

. Fiscal Grant Summary Reports:
« FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
- FY 2021-2022: May 28, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
« FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fulty
participate in the implementation of the program and services described herein.

WQ 3/13/202¢

An‘f Molina-Jotres’ Date Tim Malone Date
YCOE Prevention Administrator Marysville Charter Academy for the Arts Principal
This MOU may be updated annually and is contingent upon receiving the full grant amount.

TUPE TIER 2, 2020-2023

B\~ 20
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Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

e ——
Better Together 935 14th Street | Marysville CA 95901 | 530.749.4900

Business Services Department
MEMORANDUM OF UNDERSTANDING  Approval ;"4

BETWEEN Date: 3-/?7-20
YUBA COUNTY OFFICE OF EDUCATION
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - YUBA GARDENS INTERMEDIATE SCHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education ,
(YCOE) and Marysville Joint Unified School District (MJUSD) — Yuba Garden Intermediate School intend
to work together to implement and enhanced and expanded Tobacco Use Prevention Education (TUPE)
for a three-year period beginning July 1, 2020. All agencies agree that such a plan funded by the
California Department of Education’s Educator Excellence and Equality Division will further the primary
focus to provide students with the knowledge and skills to enable youth to be tobacco free. Through
collaboration, needs analysis education, monitoring, youth development and enforcement of tobacco-free
policies we will cultivate the next generation of tobacco-free advocates. Each agency agrees to
participate in the program by coordinating/providing the following services through

June 30, 2023

YCOE will provide the following:
¢ Training materials and consumables for all curriculum;

e Tracking tools and evaluation forms;

s CHKS materials and site level reports for grades 7® in 2021 and 2023,
» Youth development training materials/activities;

e Quarterly Yuba County Community Health Action Team (CHAT);

o Support Youth Development, PLUS Program, Advocacy Policy change;
e Collect and report to CDE all required deliverables;

o Provide training and support for Brief Intervention;

e Tobacco cessation programs, one on ane or group setting.

MJUSD - Yuba Garden Intermediate School (TUPE Site Coordinator) will:
o Designate a Site Coordinator to suppod all aspecis of the program

o Designate a teacher or staff person to recewe training and dellver the Project Alert to 7t and 8"'
grade students;

 Designate a teacher or staff person to receive training in PLUS Program with up to 60 students to
conduct PLUS forums, annually;

¢ Atftend and participate in Quarterly CHAT meetings and provide program updates;
¢ Complete and submit all required deliverables by April 30" annually;

e Maintain "No Tobacco Products” signs at all school entrances and key area;

7
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e Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

e Provide altemnative to suspension- Provide students with counseling and Suite 360, and as
needed Brief Intervention (Bl),

« Conduct California Healthy Kids Survey (CHKS) Analyze and release CHKS results to goveming
board and committee;

« Participate in on going analysis with YCOE of data and make any accommodations for program
improvement;

« Site Coordinate will do curriculum, conduct observation and complete observation logs for Project
Alert.

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Yuba Garden Intermediate School $5000 per year for

a total of $15,000 for 3 years.

e 50% ($2500) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022

e 50% ($2500) upon receipt of executed Grant Agreement and MOU: Invoice May 1% for payment
in June 2021, 2022, and 2023

Summary Form Schedule:
¢ Quarterly CHAT check-ins

e Fiscal Grant Summary Reports:
» FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
«  FY 2021-2022: May 21, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022. ‘
«  FY 2022-2023; May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

. fonmeiss 3/12/2020 | 6:44:58
Date

A Molina-Jorfes Jim Hays Date
YCOE Prevention Coordinator Yuba Garden Intermediate School Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.
full grant amount.

'O TUPE TIER 2, 2020-2023



{{ o o\ Francisco Reveles, Ed.D.
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\!//.‘ Superintendent of Schools
. Yuba County Office of Education

Better Together 935 14th Street | Marysville CA 95901 | 530.749.4900

Business Services Department

Approval ;_3-77-20
MEMORANDUM OF UNDERSTANDING Date: i

BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT — FOOTHILL INTERMEDIATE SCHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) — Foothill Intermediate School intend to
work together to implement, enhanced an expanded Tobacco Use Prevention Education (TUPE) for a
three-year period beginning July 1, 2020. All agencies agree that such a plan funded by the California
Department of Education’s Educator Excellence and Equality Division will further the primary focus to
provide students with the knowledge and skills to enable youth to be tobacco free. Through collaboration,
needs analysis education, monitoring, youth development and enforcement of tobacco-free policies we
will cultivate the new generation of tobacco-free advocates. Each agency agrees to participate in the
program by coordinating/providing the following services through June 30, 2023

YCOE will provide the following:

Training materials and consumables for all curriculum;

Tracking tools and evaluation forms;

CHKS materials and site level reports for grades 6" and 7t in 2021 and 2023;
Youth development training materials/activities;,

Quarterly Yuba County Community Health Action Team (CHAT) meetings;
Youth Development, PLUS Program, Advocacy Policy changes;

Collect and report to CDE all required deliverables;

Tobacco cessation programs, one on one or group setting.

MJUSD - Foothill Intermediate School (TUPE Site Coordinator,) will:

Designate a Site Coordinator to support all aspects of the program;

Designate a teacher or staff person to receive training and deliver CATCH My Breath to 6t and
7th grade students;

Attend and participate in Quarterly CHAT meetings and provide program updates;
Complete and submit all required deliverables by April 30*" annually;

Maintain Tobacco Free policy including “No Tobacco Products” signs at all school entrances and
key area;

Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

Alternative to suspension- Provide intervention as needed; Suite 360, Brief Intervention (Bl);

I



e Coordinate on going analysis with YCOE of data and make any accommodations;
e Site Coordinate will do curriculum, conduct observation and complete observation logs.

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Foothill Intermediate School $4,000 per year for a

total of $12,000 for 3 years.

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice May 1¢ for payment in
June 2021, 2022, and 2023

Summary Form Schedule:
¢ Quarterly CHAT check-ins

« Fiscal Grant Summary Reports:
«  FY 2020- 2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
« FY 2021-2022: May 29, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

= 342(
g MM atl eeﬁ/ﬁe(ﬁgen//l__ ate Za

Amy Kiolina-Jones™ Date
YCOE Prevention Administrator Foothill Intermediate Schoo! Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.

TUPE TIER 2, COHORT !

[
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YCOE Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

Better Together 038 14th Street | Marysville CA 96901 | 630.749.4600

Business Services Department
Approval :_ ¥
Date: 3 -Z7-20

MEMORANDUM OF UNDERSTANDING
BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - COMMUNITY DAY

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) - Community Day intend to work together to
implement, enhanced an expanded Tobacco Use Prevention Education (TUPE) for a three-year period
beginning July 1, 2020. All agencies agree that such a plan funded by the California Department of
Education’s Educator Excellence and Equality Division will further the primary focus to provide students
with the knowledge and skills to enable youth to be tobacco free. Through collaboration, needs analysis
education, monitoring, youth development and enforcement of tobacco-free palicies we will cultivate a
new generation of tobacco-free advocates. Each agency agrees to participate in the program by
coordinating/praviding the following services through June 30, 2023:

YCOE will provide the following:
¢ Training materials and consumables for all curriculum;

e Tracking tools and evaluation forms;

¢ CHKS materials and site level reports for grades 9 through 12** (non-traditional) in 2021, and
2023;

¢ Youth development training materials/activities;
e Quarterty Yuba County Community Health Action Team (CHAT) meetings;
¢ Collect and report to CDE all required deliverables;

¢ Provide training and support for Brief Intervention; ‘
Bt &0

o Tobacco cessation programs, one on one or group getting

MJUSD - Community Day (TUPE Site Coordinator) will:
o Designate a Site Coordinator to support all aspects of the program;

o Designate a teacher or staff person {o receive training and deliver CATCH My Breath Curriculum
to all non-traditional students;

» Aftend and participate in Quarterly CHAT meetings and provide program updates;
o Complete and submit all required deliverables by April 30 annually;

« Select a group of students to create and participate in a Youth Coalition to develop various youth
development activities;

« Maintain Tobacco Free Policy including; “No Tobacco Products” signs at all school entrances and

key area; ) 3
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« Inform school staff of tobacco cessation programs, through handbooks, fiyers and other site
communication;

« Alternative to suspension- Provide students as needed far Brief Intervention (BI); In house with
education Saturday School,

» Conduct Califomia Healthy Kids Survey (CHKS) Analyze and release CHKS results to goveming
board and committee;

« Coordinate on going analysis with YCOE of data and make any accommodations;

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Community Day $2,000 per year for a total of $6,000
for 3 years.

o 50% ($1000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022.

« 50% ($1000) upon receipt of executed Grant Agreement and MOU: Invoice May 1¢ for payment
in June 2021, 2022, and 2023.

Summary Form Schedule:
o Quarterly CHAT check-ins

« Fiscal Grant Summary Reports:
«  FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021,
«  FY 2021-2022; May 28, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023; May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

/ e L 3/12/2020 | 1:27:11 PM
@6%@0\ 3//3/2020 (it ey
Date

Am{/ Molina-Jonés’ David Gray Date
YCOE Prevention Coordinator Community Day Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.

TUPE TIER 2, 2020-2023
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Francisco Reveles, Ed.D.
Superintendent of Schools
Yuba County Office of Education

“Better Together 935 14th Streat | Marysvilie CA 95001 | 530.749.4800
Business Services Department
Approval : - &
MEMORANDUM OF UNDERSTANDING Date: 2-/7%.20
BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - MCKENNEY INTERMEDIATE SCHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education
(YCOE) and Marysville Joint Unified School District (MJUSD) — McKenney Intermediate School intend to
work together to implement, enhanced and expanded Tobacco Use Prevention Education (TUPE) fora
three-year period beginning July 1, 2020. All agencies agree that such a plan funded by the California
Department of Education's Educator Excellence and Equality Division will further the primary focus to
provide students with the knowledge and skills to enable youth to be tobacco free. Through collaboration,
needs analysis education, monitoring, youth development and enforcement of tobacco-free policies we
will cultivate a new generation of tobacco-free advocates. Each agency agrees to participate in the
program by coordinating/providing the following services through June 30, 2023

YCOE will provide the following:
¢ Training materials and consumables for all curriculum;

Tracking tools and evaluation forms;

¢ CHKS materials and site level reports for grades 6™ and 7" in 2021 and 2023;

« Facilitation of Youth Coalition to provide youth development activities campus wide;
¢ Quarterly Yuba County Community Health Action Team (CHAT);

. Collect and report to CDE all required deliverabies; > ' ©

o Tobacco cessation programs, one on one or group setting.

MJUSD - McKenney Intermediate School (TUPE Site Coordinator) will:
 Designate a Site Coordinator to support all aspects of the program;

« Designate a teacher or staff person to receive training and deliver the CATHC My Breath
Curriculum 6% and 7* grade students;

« Attend and participate in Quarterly CHAT meetings and provide program updates;
« Complete and submit all required deliverables by April 30*" annually;

o Maintain Tobacco Free policy including “No Tobacco Products” signs at all school entrances and
key area;

e Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

» Altenative to suspension- Provide intervention as needed; Suite 360, Brief Intervention (BI);

« Conduct California Healthy Kids Survey (CHKS) Analyze and release CHKS results to governing
board and committee; } 5—
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e Coordinate on going analysis with YCOE of data and make any accommodations;
e Site Coordinate will do curriculum, conduct observation and complete observation logs.

Payment Schedule:
Yuba County Office of Education will pay MJUSD — McKenney Intermediate School $4,000 per year for a

total of $12,000 for 3 years.

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice May 1# for payment
in June 2021, 2022, and 2023

Summary Form Schedule:
e Quarterly CHAT check-ins

« Fiscal Grant Summary Reports:
«  FY 2020- 2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
«  FY 2021-2022: May 29, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
»  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

fi ‘56 Q \3//5/.’20‘;0 MSuhb; 3/12/2020 | 4:06:21

A Molina-Joreg Date Joe Seiler Date
YCOE Prevention Administrator McKenney Intermediate School Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.

-

I b TUPE TIER 2, 2020-2023
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Francisco Reveles, Ed.D.
. Superintendent of Schools
Yuba County Office of Education

Better Together 935 14th Street | Marysvilie CA 959801 | 530.749.4800

Business Services Department
Approval :_PZ

MEMORANDUM OF UNDERSTANDING Date: 3-/7770

BETWEEN
YUBA COUNTY OFFICE OF EDUCATION
AND
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT - LINDHURST HIGH SCHOOL

This Memorandum of Understanding stands as evidence that the Yuba County Office of Education (YCOE)
and Marysville Joint Unified School District (MJUSD) - Lindhurst High School intend to work together to
implement, enhanced an expanded Tobacco Use Prevention Education (TUPE) for a three-year period
beginning July 1, 2020. All agencies agree that such a plan funded by the California Department of
Education’s Educator Excellence and Equality Division will further the primary focus to provide students
with the knowledge and skills to enable youth to be tobacco free. Through collaboration, needs analysis
education, monitoring, youth development and enforcement of tobacco-free policies we will cultivate a new
generation of tobacco-free advocates. Each agency agrees to participate in the program by
coordinating/providing the following services through June 30, 2023:

YCOE will provide the following:
¢ Training materials and consumables for all curriculum;

Tracking toals and evaluation forms;

CHKS materials and site ievel reports for grades 9t through 12t in 2021, and 2023,

Youth development training materials/activities;

Quarterly Yuba County Community Health Action Team (CHAT) meetings;

Collect and report to CDE all required deliverables;

Provide training and support for Brief Intervention for 2™ offense;

Tabacco cessation pragrams, one on one or group setting.

MJUSD - Lindhurst High School (TUPE Site Coordirtor) will ~
o Designate a Site Coordinator to support all aspects of the program;

Designate a teacher or staff person to receive training and deliver the Stanford Tobacco
Prevention Tool Kit curriculum to grades 8t thru 12*";

Designate a teacher to receive training and deliver 3 lessons of Smokeless Tobacco from the
Stanford Tobacco Prevention Tool Kit in the agriculture classes;

Attend and participate in Quarterly CHAT meetings and provide program updates;

Complete and submit all required deliverables by April 30"annually.

Select a group of students to create and participate in a Youth Coalition to develop various youth
development activities; l7
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« Maintain Tobacco Free Policy including; “No Tobacco Products” signs at all school entrances and
key area;

« Inform school staff of tobacco cessation programs, through handbooks, flyers and other site
communication;

o Altemative to suspension- PASS Officer to provide intervention for 1% offense; My Substance Use
by The Change Company;,

e Conduct California Healthy Kids Survey (CHKS) Analyze and release CHKS results to goveming
board and committee,

e Coordinate on going analysis with YCOE of data and make any accommodations;

Payment Schedule:
Yuba County Office of Education will pay MJUSD — Lindhurst High School $4,000 per year for a total of
$12,000 for 3 years.
e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice YCOE November 1%
for payment in December 2020, 2021, and 2022

e 50% ($2000) upon receipt of executed Grant Agreement and MOU: Invoice May 1# for payment
in June 2021, 2022, and 2023

Summary Form Schedule:
o Quarterty CHAT check-ins

« Fiscal Grant Summary Reports:
«  FY 2020-2021: May 31, 2021 due date for receipt of fiscal grant summary report for the
period of July 1, 2020 through May 31, 2021.
«  FY 2021-2022: May 29, 2022 due date for receipt of fiscal grant summary report for the
period of July 1, 2021 through May 31, 2022.
«  FY 2022-2023: May 31, 2023 due date for receipt of fiscal grant summary report for the
period of July 1, 2022 through May 31, 2023.

My signature below certifies that | understand the terms and conditions of this agreement and will fully
participate in the implementation of the program and services described herein.

Docusignad by: 3/12/2020 | 1:38:19
Qi) Ygfaozs B4 gk

Amiy Molina-Jones Date Bob Eckardt Date
YCOE Prevention Coordinator Lindhurst High School Principal

This MOU may be updated annually and is contingent upon receiving the full grant amount.
and is contingent upon receiving the full grant amount.

] g TUPE TIER 2, 2020-2023
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Business Services Department

Approval /=K

Date; 2-/&~20

Marysville Joint Unified School District

1919 B Street, Marysville, California 95901
Purchasing Department

PUBLIC WORKS CONTRACT FOR SERVICES $60,000 AND UNDER

THIS CONTRACT made and entered into on March 24, 2020 (Insert Board
meeting date or ratification date), by and between
American Eagle Enterprises i hereinafter called the

CONTRACTOR and the MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT hereinafter called the
DISTRICT.

WITNESSETH; The parties do hereby contract and agree as follows:

1. The CONTRACTOR shall furnish labor and materials to the DISTRICT in accordance with the
Terms & Conditions set forth in ATTACHMENT B hereof and incorporated herein by this
reference and any specifications attached for a total contract price of:

Twenty Nine thousand Four hundred _Fifty One and 63 /100
Dollars (§ 2945163 )

(MAY NOT EXCEED $60,000) - to be paid in full within thirty (30) days after completion and
acceptance.

2. Contractor shall be a licensed contractor pursuant to the Business and Professions Code and shall
be licensed in the following classification: c11 (add applicable
to trade).

3. (Check contractor license classification appropriateness at:
http://www.cslb.ca.qov/About Us/Library/Licensing_Classifications/
and contractor license status at:
https://mww2.cslb.ca.gov/OnlineServices/CheckLicensell/CheckLicense.aspx).

4. This contract shall commence upon Board approval as of March ,25 ,2020 .
(insert date after Board approval date or ratification date) with work to be completed within
(___) consecutive days and/or by June ,.20 , 2020 .

5. SCOPE OF WORK: By submitting a proposal, contractors warrant that they have made a site
examination as they deem necessary as to the condition of the site and certify all measurements,
specifications and conditions affecting the work to be performed at the site. Proposals are subject
to acceptance by the signing of a contract and issuance of an appropriate purchase order. The
District reserves the right to accept or reject any and all quotes and reserves the right to waive any
informality in any quote. CONTRACTOR PROPOSES TO FURNISH LABOR AND MATERIAL IN
ACCORDANCE WITH THE FOLLOWING SPECIFICATIONS: (Describe in detail the scope of
the proposed project and materials to be furnished)

o Refer to ATTACHMENT J, attached hereto (insert or attached proposal must state at
prevailing wage for all services $1,000 or above but not to exceed $60,000)

Page 1 of 2
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NONCOLLUSION AFFIDAVIT

The party making the foregoing bid certifies that the bid is not made in the interest of, or on behalf of, any undisclosed person, partnership,
company, association, organization, or corporation; that the bid is genuine and not collusive or sham; that the bidder has not directly or
indirectly induced or solicited any other bidder to put false or sham bid, and has not directly or indirectly colluded, conspired, connived, or
agreed with any bidder or anyane else to put in 2 sham bid, or that anyone shall refrain from bidding; that the bidder has not in any manner,
directly or indirectly, sought by agreement communication, or conference with anyone to fix the bid price of the bidder or any other bidder,
or to fix any overhead, profit, or cost element of the bid price, or of that of any other bidder, or to secure any advantage against the public
body awarding the contract of anyone interested in the proposed contract; that all statements contained in the bid are true; and, further, that
the bidder has not directly or indirectly, submitted his or her bid price or any breakdown thereof, or the contents thereof, or divulged
information or data relative thereto, or paid, and will not pay, any fee to any corporation, partnership, company association, organization,
bid depository, or to any member or agent thereof to effectuate a collusive or sham bid.

IN WITNESS WHEREOF, the parties hereunto have subscribed to this Contract, including all Contract Documents as listed below:

X Noncollusion Affidavit on il ATTACHMENT G ~ Withholding Exemption Certificate = CA
Form 6§90
X ATTACHMENT A ~ Contractor Certification Form on ﬁ| ATTACHMENT H -~ W3 Form
X ATTACHMENT B - Terms and Conditions (5 pages) |X ATTACHMENT | = Certificate of Insurance and Additional
Insured Endorsement
X ATTACHMENT C - Contractor’s Certificate X ATTACHMENT J = Scope of Work
Regarding Workers' Compensation
X ATTACHMENT D - Criminal Background X ATTACHMENT K (If $25,000 or greater) = Labor and Materlal
Investigation/Fingerprinting Certificate Payment Bond
X ATTACHMENT E - Prevailing Wage and Related X ATTACHMENT L (if $25,000 or greater) ~ Performance Bond
Labor Requirements Certification
X ATTACHMENT F - Proof of Contractor Annual Purchase Order No.
Registration with DIR
TYPE OF BUSINESS ENTITY TAX IDENTIFICATION
Individual
Sole Proprietorship 68-0116649
Partnership Employer Identification Number
X Corporation
Other
License No: 511101 Classification: 11 Expiration Date: 5/31/2021
(District Use Only: License verified by Julie Brown Date: 3/3/2020 )

Fill at time of prepangtion - DISTRICT STAFF ONLY

I hereby agree to abide by these terms and conditions if awarded the project as described herein. Under penalty of perjury, | certify that |
am a duly authorized agent/representative of the company providing this proposal. | also certify that none of the individuals identified on
attached certification form (if applicable) or any individual identified above has been convicted of a felony as defined in Education Code
451221

Contractor Name: American Eaale Enterprises

Contractor Address: Phone: 916-434-6561
1225 Cavetano Drive
Napa, CA 94559 Email: mike.aebleachers@amail.com

aebleachers@gmail.com
Print Name: Devon Shellhorn ° @g

Title: Treasurer

Authorized Signature: Z et SHhelsrm

District Acceptance: Date:
Penny Lauseng, Assistant Superintendent of Business Services Board Approval Date

Page 2 of 2
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ATTACHMENT A

CONTRACTOR CERTIFICATION FORM
CERTIFICATION PURSUANT TO EDUCATION CODE SECTION 45125.1

The District has determined per Education Code Section 45125.1, subdivision (c) that in performing
services to this contract, Contractor's employees may have contact with pupils. As required under
Education Code Section 45125.1, subdivision (a), Contractor shall require their employees, including the
employees of any subcontractor, who will provide services pursuant to this contract to submit their
fingerprints in a manner authorized by the Department of Justice in order to conduct a criminal background
check to determine whether such employees have been convicted of or have charges pending for a felony
as defined in Education Code Section 45122.1.

Contractor shall not permit any employee to perform services who may come in contact with pupils under
this contract until the Department of Justice has determined that the employee has not been convicted of a
felony or has not criminal charges pending for a felony as defined in Section 45122.1.

Contractor shall certify in writing to the District that all of its employees who may come in contact with pupils
have not been convicted of or have no criminal charges pending for a felony as defined in Education Code
Section 45122.1.

Contractor shall defend, indemnify, protect and hold the District and its agents, officers and employees
harmless from and against any and all claims asserted or liability established for damages or injuries to any
person or property which arise from or are connected with or are caused or claimed to be caused by
Contractor's failure to comply with all of the requirements contained in Education Code Section 45125.1,
including, but not limited to, the requirements prohibiting Contractor for using employees who may have
contact with pupils who have been convicted or have charges pending for a felony as defined in Education
Code Section 45122.1.

It is understood that by signing this document, Contractor agrees they are familiar with Education Code
Section 45122.1. The following individuals are employees of Contractor who may come in contact with
pupils in the performance of services in this contract.

Name(s) of employee(s): Name(s) of employee(s):
Mike Doran

Justin Woldbridge

Casey Gannon

Klemnan Brown
Michael Stults

| certify that none of the individuals identified above has been convicted of a felony as defined in Education
Code Section 45122.1.

Dated: _3/3/2020 American Eagle Enterprises (Company)
Devorn Shelorn (Authorized Signature)

Devon Shellhorn (Print Name)

Trsasurer (Title)

(Complete only if pertinent)

20

Revised 02-28-2017




Marysville Joint Unified School District

ATTACHMENT B

TERMS AND CONDITIONS

ARTICLE 1. WAGE RATES: Pursuant to the provisions of article 2
(commencing at section 1770), chapter 1, part 7, divisions 2 of the
Labor Code of California, the Director of Industrial Relations has
ascertained the general prevailing rate of per diem wages in the
locality in which this public work is to be performed for each craft,
classification or type of worker needed to execute the contract. Copies
of said determinations are on file at District's principal office and
available to any interested party on request Refer to web site
www.dir.ca.qov).

Holiday and overtime work, when permitted by law, shall be paid for at
a rate of at least one and one-half times the general prevailing rate of
per diem wages as determined by the Director of Industrial Relations,
unless otherwise specified. Each worker of the Contractor or any of
his subcontractors engaged in work on the project shall be paid not
less than the general prevailing rate of per diem wages determined by
the Director of Industrial Relations, regardless of any contractual
relationship which may be alleged to exist between the Conlractor or
any subcontractor and such workers.

Each worker needed to execute the work on the project shall be paid
travel and subsistence payments, as such travel and subsistence
payments are defined in the applicable collective bargaining
agreements filed with the Department of Industrial Relations in
accordance wilh Labor Code section 1173.8.

The Contractor shall, as a penalty to the District, forfeit not more than
fifty dollars ($50) for each calendar day, or portion thereof, for each
worker paid less than the prevailing rates as determined by the
Director of Industrial Relations for the work or craft In which the worker
is employed for any public work done under the contract by him or by
any subcontractor under him. Prevailing wage rates shall also be used
when daetermining wages pald for change order items. The amount of
this forfeiture shall be determined by the Labor Commissioner and
shall be based on consideration of the Contractor's mistake,
inadvertence, or neglect in failing to pay the correct rate of prevaillng
wages, or the previous record of the Contractor in meeting his
prevailing wage obligations, or the Contractor's willful failure to pay the
correct rates of prevailing wages. The difference between the
prevalling wage rates and the amount paid to each worker for each
calendar day or portion thereof for which each worker was paid less
than the prevailing wage rate shall be paid to each worker by the
Contractor, and the Contractor shall be bound by the provisions of
Labor Code section 1775.

Any worker employed to perform work on the project, which work is not
covered by any classification listed in the general prevailing rate of per
diem wages determined by the Director of Industrial Retations, shall be
paid not less than the minimum rate of wages specified therein for the
classification which most nearly commesponds to work to be performed.
Such minimum wage rate shall be retroactive to the time of initial
employment of such person in such classification.

Pursuant to Labor Code section 1773.1, per diem wages are deemed
lo include employer payments for health and welfare, pension,
vacatlion, travel time, subsistence pay and similar purposes. Contractor
shall post at appropriate conspicuous points on the site of project, a
schedule showing all determined minimum wage rates and all
authorized deductions, if any, from unpaid wages actually eamed.

Contractor and each subcontractor shall kesp an accurate payroll
record, showing the name, address, social security number, work
classification, straight time and overtime hours worked each day and
week, and the actual per diem wages paid to each jourmeyman,
apprentice, worker, or other employee employed by him in connection
with the public work.
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The payroll records required above shall be cedified and shall be
available for Inspection at all reasanable hours at the principal office of
the Contractor on the following basis:

a) A certified copy of an employee's payroll record shall be made
available for inspection or fumished to such employee or his or
her authorized representative on request.

b) A certified copy of all payroll records shall be made available for
inspection or fumished upon request to a representative of
District, the Division of Labor Standards Enforcement, and the
Division of Apprenticeship Standards of the Department of
Industrial Relations.

c) A certified copy of all payroll records shall be made available
upon request to the public for Inspection or copies thereof made;
provided, however, that a request by the public shall be made
through either the District, the Division of Apprenticeship
Standards, or the Division of Labor Standards Enforcement. The
public shall not be given access to such records at the principal
office of the Contractor.

A Contractor or Subcontractor shall not be qualified to submit a
proposal on, be fisted on a proposal (subject to the requirements of
Public Contract Code saction 4104), or engage in the performance of
any contract for public work unless currently registered and qualified to
perform public work pursuant to Labor Code §1725.5, except under the
limited circumstances set forth in Labor Code §1771.1(a). This
requirement shall apply to any bid proposal submitted on or after
March 1, 2015, and any contract for public work awardad on or after
Aprit 1, 2015. The District may not accept a proposal or enter inlo a
contract for a public works project with an unregistered contractor.

Pursuant to Labor Code §1771.4, this Contract is subject to
compliance monitoring and enforcement by the Department of
Industrial Relations. Each Contractor and Subcontractor performing
work on the Project shall be required to comply with the provisions of
the Callfomia Labor Code, beginning with section 1720, and the
regulations of the Department of Industrial Relations' Division of Labor
Standards Enforcement (i.e., the Labor Commissioner), including, but
not limited to, the standard provisions requiring payment of prevailing
wages, maintenance and submission of certified payroll records, and
the hiring of apprentices as appropriate. Unless otherwise specified,
the Contractor shall be required to post job site notices regarding the
requirements of this paragraph, as prescribed by regulation. For all
new public works projects awarded on or after April 1, 2015, Contractor
and each Subcontractor shall be required to fumish the records
specified in Labor Code §1776 directly to the Labor Commissioner at
least monthly, or more frequently if speclfied in the Contract
Documents, and In a format prescribed by the Labor
Commissloner. This requirement shall apply to all projects, whether
new or ongoing, on or after January 1, 2016.

Contractor shall be responsible for complying with the provisions
Califomia Labor Code beginning with Section 1720, and the
regulations of the Department of Industrial Relations, including, but not
limited to, the standard provisions requiring payment of prevailing
wages, maintenance and submission of certified weekly payrolls, and
hiring of apprenticeship as appropriate. Contractor shall work with the
Compliance Monitoring Unit to ensure the full compliance with the
Department of Industrial Relations and applicable labor law.

ARTICLE 2. APPRENTICES: Apprentices of any crafts or trades may
be employed and, when required by Labor Code section 1777.5, shall

be employed provided they are properly indentured to the Contract in
full compliance with provisions of the Labor Code. The prime
contractor shall bear the responsibility of compliance with Labor Code
section 1777.5 for all apprenticeable occupations and agrees that he
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will comply with said section which reads: “Nothing In this chapter shall
prevent the employment of properly regislered apprentices upon public
works. Every apprentice shall be paid the standard wage paid to
apprentices under the regulations of the craft or trade at which he is
employed, and shall be employed only at the work of the craft or trade
to which he is registered.”

Only apprentices, as defined in Section 3077, who are in lraining under
apprenticeship standards and written apprentice agreements under
Chapter 4 (commencing with Section 3070), of Division 3, of the Labor
Code, are sligible to be employed on public works. The employment
and training of each apprentice shall be in accordance with the
provisions of the apprenticeship standards and apprentice agreements
undar which he or she is training.

When the contractor to whom the contract is awarded by the District, in
performing any of the work under the contract or subcontract, employs
workers in any apprenticeable craft or trade, the contractor and
subcontractor shall apply to the joint apprenticeship committee
administering the apprenticeship standards of the craft or trade in the
area of the site of the public work for a certificate approving the
contractor or subcontractor under the apprenticeship standards for the
employment and training of apprentices in the area or industry
affected. However, approval as established by the joint apprenticeship
committee or committees shall be subject to approval of the
Administrator of Apprenticeshlp. The joint apprenticeship committee or
committees, subsequent to approving the subject contractor or
subcontractor, shall arrange for the dispatch of apprentices to the
contractor or subcontractor in order to comply with this section. Every
contractor and subcontractor shall submit contact award information to
the applicable joint apprenticeship committee which shall include an
estimate of Joumeyman hours to be performed under the contract, the
number of apprentices to be employed, and the approximate date the
apprentices will be employed. There shall be an affirmative duty upon
the join apprenticeship committee or committees administering the
apprenticeship standards of the craft or trade in the area of the site of
the public work to ensure equal employment and affirmative action in
apprenticeship for women and minorities. Contractors or
subconfractors shall not be required to submit individual applications
for approval to local joint apprenticeship committees provided they are
already covered by the local apprenticeship standards. The ratio of
work performed by apprentices to joumeymen who shall be employed
in the craft or trade on the public work may be the ratio stipulated in the
apprenticeship standards under which the joint apprenticeship
committee operates, but, except as otherwise provided in this section,
in no case shall the ratio be less than one hour of apprentice work for
every five hours of labor performed by a joumeyman. However, the
minimum ratio for the land surveyor classification shall not be less than
one apprentice for each five journeymen.

Any ratio shall apply during any day or portion of a day when any
journeyman, or the higher standard stipulated by the joint
apprenticeship committee, is employed at the job site and shall be
computed on the basis of the hours worked during the day by
journeymen so employed, except for the land surveyor classification.
The Contractor shall employ apprentices for the number of hours
computed as above before the end of the contract. However, the
Contractor shall endeavor, to the greatest extent possible, to employ
apprentices during the same time period that the joumeymen in the
same craft or trade are employed at the job site. Where an hourly
apprenticeship ratio is not feasible for a particular craft or trade, the
Divislon of Apprenticeship Slandards, upon application of a Joint
apprenticeship committee, may order a minimum ratio of not less than
one apprentice for each five joumeymen in a craft or trade
classification.

The Contractor or subcontractor, if he is covered by this section, upon
the issuance of the approval certificate, or if he has been previously
approved in the craft or trade, shall employ the number of apprentices
or the ratio of apprentices to Joumeymen stipulated in the
apprenticeship standards. Upon proper showing by the Contractor that
he employs apprentices in such craft or trade in the state on all of his
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conltracts on an annual average of not less than one hour of apprentice
work for every five hours of labor performed by a journeyman, or in the
land surveyor classification, one apprentice for each five joumeymen,
the Division of Apprenticeship Standards my grant a certificate
exempting the Contractor from the 1-to-5 hourly ratio as set forth in the
section. This section shall not apply to contracts of general contractors
or to contracts of specialty contractors not bidding for work through a
general or prime contractor, when the contracts of general contractors
or those specialty contractors involve less than thity thousand
($30,000) or 20 working days. This section shall not use any work
performed by a joumneyman in excess of eight hours per day or 40
hours per week to calculate the hourly ratio.

“Apprenticeable craft or trade,” as used in this section, means a craft or
trade determined as an apprenticeable occupation in accordance with
the rules and regulations prescribed by the Apprenticeship Council.
The joint apprenticeship committee shall have the discretion to grant a
certificate, which shall be subject to the approval of the Administrator
of Apprenticeship, exempting a contractor from the 1-to-5 ratio set forth
in this section when it finds that any one of the following conditions is
met: a) Unemployment for the previous three-month period in such
area exceeds an average of 15 percent. b) The number of apprentices
in training in such area exceeds a ratio of 1-to-5. c) If there is a
showing that the apprenticeable craft or trade is replacing at least one-
thirtieth of its journeymen annually through apprenticeship training,
either on a statewide basis, or on a local basis. d) Assignment of an
apprentice to any work performed under a public works contract would
create a condition which would jeopardize his life, or the life, safety, or
property of fellow employees or the public at large or if the specific task
to which the apprentice is to be assigned is of such a nature that
fraining cannot be provided by a jourmneyman.

When exemptions are granted to an organization which represents
contractors In a specific trade from the 14o-5 ratio on a local or
statewide basis, the member contractors will not be required to submit
individual applications for approval to local joint apprenticeship
committees, if they are already covered by the local apprenticeship
standards.

A contractor to whom the contract is awarded, or any subcontractor
under him who, employs joumeymen or apprentices in any
apprenticeable craft or trade to perform work under the contract and
who is not contributing to a fund or funds to administer and conduct the
apprenticeship program in any craft or trade in the area of the site of
the public work, to which fund or funds other contractors in the area of
the site of the public work are contributing, shall contribute to the fund
or funds in each craft or lrade in which he employs joumeymen or
apprentices on the public work In the same amount or upon the same
basis and in the same manner as the other contractors do. Where the
trust fund administrators are unable to accept the fund, contractors not
signatory to the trust agreement shall pay a like amount to the
Califomia Apprenticeship Council. This contractor or subcontractor
may add the amount of the contributions in computing his bid for the
contract. The Division of Labor Standards Enforcement is authorized
to enforce the payment of the contributions to the fund or funds as set
forth in Labor Code Section 227.

The District awarding the contract shall cause to be inserted in the
contract stipulations to effectuate this section. The stipulations shall fix
the responsibility of compliance with this section for all apprenticeable
occupalions with the prime contractor. All decisions of the Joint
apprenticeship committee under this section are subject to Labor Code
Saction 3081.

ARTICLE 3. WORK HQURS: As provided In article 3 (commencing at
section 1810), chapter 1, part 7, division 2 of the Labor Code, eight (8)

hours of labor shall constitute a legal day’s work. The time of service
of any worker employed at any time by the Conlractor or by any
subcontraclor on any subcontract under this contact upon the work or
upon any part of the work contemplated by this contract is limited and
restricted to eight (8) hours during any one-calendar day and forty (40)
hours during any one-calendar week, except as hereinafter provided.
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Notwithstanding the provisions hereinabove set forth, work performed
by employees of Contractor in excess of eight (8) hours per day, and
forty (40) hours during any one week, shall be permitted upon this
public work upon compensation for all hours worked in excess of eight
(8) hours per day at not less than one and one-halif times the basic rate
of pay.

The Contractor and every subcontractor shall keep accurate record
showing the name and aclual hours worked each calendar day and
each calendar week by each worker employed by him in connection
with the work or any part of the work contemplated by this contract.
The record shall be kept open at all reasonable hours to the inspection
of the District and the Division of Labor Law Enforcement, Department
of Industrial Relatlons of the State of California.

The Contractor shall pay to the District a penalty of twenty-five dollars
($25) for each worker employed in the exacution of this contract by the
Contractor or by any subcontractor or by any subcontractor for each
calendar day during which such worker is required or permitted to work
more than eight (8) hours in any calendar day and forty (40) hours in
any one calendar week in violalion of the provisions of article 3
(commencing at section 1810), chapter 1, part 7, division 2 of the
Labor Code.

Any work necessary to be performed after regular working hours, or on
Sundays or other holidays shall be performed without additional
expense to District

ARTICLE 4. SUBCONTRACTING: Contractor agrees to bind every
subcontractor by terms of the contract as far as such terms are
applicable to subcontractor's work. If Contractor shail subcontract any
part of this contract, Contractor shall be fully responsible to District for
acts and omissions of subcontractor and of persons elther directly or
indirectly employed. Nothing contained in contract documents shall
create any contractual relation between any subcontractor and District.

ARTICLE 5. ASSIGNMENT: Contractor shall not assign or transfer by
operation or law or otherwise any or all of its rights, burdens, duties, or
obligations under this contract without prior written consent of District.

ARTICLE 6. WORKERS' COMPENSATION INSURANCE: The
Conltraclor shall provide, during the life of this contract, workers’
compensaltion insurance for all its employees engaged in work under
this contract, or at the site of the project, and if work Is sublet, the
Contractor shall require the subcontractor simitarly to provide workers’
compensation insurance for all the latter's employees. Any class of
employee or employees not covered by a subcontractor's insurance
shall be covered by the Contractor's insurance. The Contractor shall
provide to the District a Certificate regarding Workers’ Compensation
available from the District prior to performing the work of the contract.

ARTICLE 7. PROOF_OF INSURANCE: Contractor must provide
Commercial General Liability Insurance (including automobile
insurance) which provides limits of not less than $1,000,000 per
occurrence (combined single limit) and $2,000,000 Project Specific
Aggregate (for this project only). Any general liability policy provided
by Contracter hereunder shall contain an endorsement which applies
Its coverage to District, members of District's Board of Trustees, and
the officers, agents, employees and volunteers of District, the State
Allocation Board, if applicable, the architect, and the architect's
consultants, if applicable, individually and collectively as additional
insured. Coverage additional to that shown above lo be evidenced in a
provided Ceriificate of Insurance is as follows: Products-Comp/Ops
Aggregate  $1,000,000; Automobile $1,000,000; Personal and
Advertising Injury $1,000,000; Each Occurrence $1,000,000; Fire
Damage minimum $100,000"; Medical Expense (per person) $5,000.
*Activities that place bulldings at risk for fire (use of kilchen, portable
lighting, heavy eleclrical gear, etc. musl have a $1,000,000
Property/Fire limit.

The limits set forth above shall not be construed to relieve the
Contractor from liability in excess of such coverage, nor shall it limit
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contractor's Indemnification obligations to District, and shall not
preciude the District from taking such other actions available to District
under other provisions of the conlract documents or taw.

Contractor and any subcontractor shall not commence work nor shall
he allow any subcontractor to commence work under this contract until
all required insurance certificates have been delivered to and approved
by District.

ARTICLE 8. INDEMNIFICATION: District shall not be liable for, and
Contractor shall defend and indemnify District against any and all

claims, demands, liability, judgments, awards, fines, mechanics' liens
or other liens, labor disputes, losses, damages, expenses, charges or
costs of any kind or character, including attomeys' fees and court costs
(herelnafter collectively referred to as “Claims”), which arise out of or
are in any way connected to the work covered by this contract arising
either directly or indirectly from any act, error, omission or negligence
of Contractor or its contractors, licensees, agents, servants or
employees, including, without limitation, Claims caused by the
concurrent act, error, omission or negligence of District or its agents or
employees. However, Contractor shall have no obligation to defend or
indemnify District from a Claim if its determined by a court of
competent jurisdiction that such Claim was caused by the active
negligence, sole negtigence, or willful misconduct of District or its
agents or employees.

ARTICLE 9., MATERIALS: Contractor warrants good litle to all
material, supplies and equipment installed or including in the work.
Except as otherwise specifically stated in this contract, Contractor shall
provide and pay for all materials, labor, tools, equipment, water, lights,
power, transportation, superintendence, temporary constructions of
every nature, and all other services and facilities of every nature
whatsoever necessary to execute and complete this contract within
specified time. Unless otherwise specified, all materials shall be new
and both workmanship and materials shall be of good quality.
Materials shall be fumished in ample quantities and at such times as to
insure uninterrupted progress of work. Contractor shall be entirely
responsible for damage or loss by weather or other causes to materials
or work under this contract

ARTICLE 10. PATENTS, ROYALTIES AND INDEMNITIES: The
Conlractor shall hold and save the Dislrict and its officers, agents and
employees harmless from liability of any nature or kind, including cost
and expense, for or on account of any patented or unpatented
invention, process, article, or appliance manufactured or used in the
performance of this contract, including its use by the District, unless
otherwise specifically stipulated in the contract documents.

ARTICLE 11. GUARANTEE: Besides guarantees required elsewhere,
Contractor shail, and hereby does, guarantee all work for a period of
one year after date of acceptance of work by District and shall repair or
replace any or all such wark, together with any other work, which may
be displaced in so doing, that may prove defective in workmanship
and/or materlals within a one year pericd from date of acceptance
without expense whatsoever to District, ordinary wear and tear,
unusual abuse or neglect excepted. District will give notice of
observed defects with reasonable promptness. Contractor shall notify
District upon completion of repairs.

This article does not In any way limit the guarantee of any items for
which a longer guarantee is specified or on any items for which a
manufacturer gives a guarantes for a longer period. Contractor shall
furnish District alt appropriate guarantee or warranty certificates upon
completion of the project.

ARTICLE 12, PROTECTION OF WORK AND_ PROPERTY: The
Contractor shall be responsible for all damages to persons or property
that occur as a result of his fauit or negligence in connection with the

prosecution of this contract and shall be responsible for the proper
care and protection of all materials delivered and work performed until
completion and final acceptance by the District. All work shall be
solely at the Contractor's risk. Contractor shall adequately protect
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adjacent property from settlement or loss of lateral support as provided
by law and contract documents. Contractor shall take all necessary
precautions for safety of employees on the work and shall comply with
all applicable safety laws and building codes to prevent accidents or
injury to persons on, about, or adjacent to premises where work is
being performed. Contractor shall erect and properly maintain at all
times, as required by conditions and progress of work, all necessary
safeguards, signs, barriers, light and watchmen for protection of
workers and the public and shall post danger signs waming agalnst
hazards created by such features in the course of construction.
Contractor shall designate a responsible member of the organization
on the work, whose duty shall be prevention of accidents. Contractor
shall report name and position of person so designated to District.

ARTICLE 13. DISTRICT'S RIGHT TO TERMINATE CONTRACT: if
the Conlractor refuses or fails lo prosecule the work or any separable
part thereof with such diligence as will insure its completion within the
time specified or any extension thereof, or fails to complete said work
within such time, or if the Contractor should be adjudged a bankrupt, or
if Contractor should make a general assignment for the benefit of
creditors, or if a receiver should be appointed on account of
insolvency, or if Contractor should persistently or repeatedly refuse or
should fail, except in cases for which extension of time is provided, to
supply enough properly skilled workers or proper mataerials to complete
the work in time specified, or should fail to make prompt payment to
subcontractors or for material or labor, or persistently disregard laws,
ordinances or instructions of District, or otherwise be guilty of a
substantial violation of any provision of the conlract, or if Contractor or
subcontractors should violate any of the provisions of this contract,
then District may, without prejudice to any other right or remedy, serve
written notice upon Contractor and surety of its intention to terminate
this contract, such nolice to contain the reasons for such intention to
terminate, and unless within ten days after the service of such notice
such condition shall cease or such violation shall cease and
satisfactory arrangements for the correction thereof be made, this
contract shall upon the expiration of said ten (10) days, cease and
terminate.

ARTICLE 14, COMPLIANCE WITH STORM WATER PERMIT
Contractor shall be required to comply with all conditions of the State
Water Resources Control Board (“State Water Board”) National
Pollutant Discharge Elimination System General Permit for Waste
Discharge Requirements for Discharges of Storm Water Runoff
Associated with Construction Activity (‘Permit’) — General NPDES
Permit No. CAS000004 adopted by the State Water Resources Control
Board. Contractor shali be responsible for filing the Notice of Intent
and for obfaining the Pemit and include all costs in the Contract
amount. Contractor shall be responsible for procuring, Impiementing
and complying with the provisions, monitoring and reporting
requirements as required by the Permit. Contractor shall provide
copies of all reports and monitoring information to the District
Representative. Failure to comply with the Permit is in viclation of
federal and state law.

ARTICLE 15. CLEAN UP; Contractor at all times shall keep premises
free from debris such as waslte, rubbish and excess materials and
equipment caused by his work; debris shall be removed from
premises. Contractor shall not leave debris under, in, or aboul the
premises. Upon completion of work Contractor shall clean interior and
exterior of building including fixtures, equipment, walls, floars, cailings,
roofs, window sills and ledges, horizontal projections and any areas
where debris has collected so surfaces are free from foreign material
or discoloration; Contractor shall clean and polish all glass, plumbing
fixtures and finish hardware and similar finish surfaces and equipment
and remove temporary fencing, barricades, planking and construction
toilet and similar temporary facilities from site.

ARTICLE 16. PROVISIONS REQUIRED BY LAW DEEMED
INSERTED: Each and every provision of law and clause required by
law lo be inserted in this contract shall be deemed lo be inserted
herein and the contract shall be read and enforced as though it were
included herein, and if through mistake or otherwise any such

Revised 02-28-2017
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provisions is not inserted, or is not comectly inserted then upon
application of either party the contract shall forthwith be physically
amended to make such insertion or correct.

ARTICLE 17. EXCAVATION DEEPER THAN FOUR FEET: If this

contract involves digging trenches or other excavations that extend

deeper than four feet below the surface, then all of the following apply:

a. The Contractor shall promptly, and before the following conditions
are disturbed, notify the District, in writing of any: (1) Material that
the Contractor believes may be material that is hazardous waste,
as defined in section 25117 of the Health and Safety Code, that is
required to be removed to a Class |, Class I, or Class Ilt disposal
site in accordance with provisions of existing law. (2) Subsurface
or latent physical conditions at the site differing from those
indicated. (3) Unknown physical conditions at the site of any
unusual nature, different materially from those ordinarily
encountered and generally recognized as inherent in work of the
character provided for in this contract.

b. Upon recelving any such notice, the District shall promptly
investigate the conditions, and if it finds that the conditions do
malenially so differ, or do involve hazardous waste, and cause a
decrease or increase In the Contractor's cost of, or the time
requirad for, parformance of any part of the work shall issue a
change order under the procedures described in this contract.

c. In the event that a dispute arises between the District and the
Contractor whether the conditions materally differ or Involve
hazardous waster, or cause a decrease or increase in the
Contractors' cost of, or time required for, performance of any part
of the work, the Contractor shaill not be excused from any
scheduled completion date provided for by this contract, but shall
proceed with all work to be performed under the contract. A
contractor shall retain any and all rights provided eilher by
contract or by law, which pertain to the resolution of disputes and
protest between the contracting parties.

ARTICLE 18. REMOVAL OR RELOCATION OF MAIN_ OR
TRUNKLINE UTILITY FACILITIES: The Contractor shall not be
assessed lor liquidated damages for delay in completion of this project,
when such delay was caused by the failure of the awarding authority of
this contract or the owner of the utility to provide for removal or
relocation of the existing main or trunkline utility facilities; however,
when the Contractor is aware that removal or relocation of an existing
utility has not been provided for, Contractor shall promptly notify the
awarding authority and the utility in writing, so that provision for such
rermoval or relocation may be made lo avoid and minimize any delay
which might be caused by the failure to remove or relocate the main or
trunkline utility facilitles, or to provide for its removal or relocation. In
accordance with section 4215 of the Government Code, if the
Contractor while parforming the contract discovers any existing main or
trunkiine utility facilities not identified by the public agency in the
contract pians or specifications, he shall immediately notify the public
agency and utility in writing. The public utility, where they are the
ownaers, shall have the sole discretion to perform repairs or relocation
work or permit the Contractor to do such repairs or relocation work at a
reasonable price. The Contractor shall be compensated for the costs
of locating, repairing damage not due to the failure of the Contractor to
exercise reasonable care, and removing or relocating such utility
facilities not indicated in the plans and specifications with reasonable
accuracy, and for equipment on the project necessarily idled during
such work.

ARTICL . CHANGE ORDERS: Changa orders may nol cause the
total aggregate cost of the project lo exceed $45,000 or the project will
become subject lo Califomia Uniform Public Construction Cost
Accounting Act (CUPCCAA) bid regulations. The District, without
invalidating contract, and as provided by law, may order extra work or
make changas by altering. adding to, or deducting from work, the
contract sum belng adjusted accordingly. Al such work shall be
subject to prevailing wage rates and shall be executed under the
conditions of the original contract except that any claim for extension of
time caused thereby shall be adjusted at the time of ordering such
change. In giving instructions, Contractor agrees that the District shall
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have authority to make minor changes In work, not involving change in
cost, and not inconsistent with the purposes or approvais of the
project. Otherwise, except in an emergency endangering life or
property, no extra work or change shall be made unless pursuant to a
written order from District, and no claim for an addition to the contract
sum shall be valid uniess so ordered.

ARTICLE 20. RESOLUTION OF CONSTRUCTION CLAIMS OF
$375,000 OR LESS: For public work claims of $375,000 or less
between Contractor and District, if District has not elected to resolve
disputes by arbitration pursuant to article 7.2 (commencing with section
10240) of chapter 1 of part 2 of the Public Contract Code, the
provisions of article 1.5 (commencing with section 20104) of chapter 1
of part 3 of the Public Contract Code apply (“Article 1.57).

For purposes of Article 1.5, “public work™ has the same meaning as in
section 3100 and 3106 of the Civil Code. “Ciaim”™ means a separate
demand by Contractor for a time extension, or payment of money or
damages for work done by or for Contractor, payment for which is not
otherwise expressly provided in the contract or to which Contractor
would not otherwise be entitted, or a payment disputed by District

Each claim shall be submitted in writing before the date of final
payment and shall include all necessary substantiating documentation.
District shall respond in writing within forty-five (45) days of receipt of
the claim if the claim is less than $50,000 (“$50,000 claim”) or within
sixty (60) days of receipt of the claim, if the claim is over $50,000 but
less than or equal to $375,000 (“$50,000-$375,000 claim”). In either
case, District may request In writing within thirty (30) days of receipt of
the claim, any additional documentation supporting the claim or
relating to defenses to the claim the District may have against the
claimant. Any additional information shall be requested and provided
upon mutual agreement of the District and the claimant. District's
wrilten response to the claim shall be submitted to claimant within
fifteen (15) days after receipt of the further documentation for $50,000
claims or within thity (30) days after receipt of the further
documentation for $50,000-$375,000 claims or within a period of time
no greater than that taken by the claimant in producing the additional
Information, whichever is greater.

Within fifteen (15) days of receipt the District's response, if claimant
disputes Disfrict's writlen response or within fifteen (15) days of the
District's failure to respond within the time prescribed, the claimant
shall provide written notification to District demanding an informal
conference to meet and confer (“conference”) to be scheduled by the
District within thirty (30) days. [f the claim or any portion of the claim
remains in dispute (ollowing the meet and confer (‘meet and
conference™ to be scheduled by the District within 30 days. If the
claim or any portion of the claim remains in dispute following the meet
and confer conferance, the claimant may file a claim as provided in
Chapter 1 (commencing with section 900) and Chapter 2 (commencing
with section 910) of Part 3 of Division 3.6 of Title 1 of the Government
Code. For purposes of those provisions, the period of time within
which a claim must be filed Is tolled from the time the claimant submits
a wrilten claim until the time the claim is deniad, including time utilized
as a result of the meet and confer process.

If a civil action is filed to resolve claims within sixty (60) days (but no
earller than thirty (30) days) following the filing or responsive
pleadings, the court shall submit the malter to nonbinding mediation
unless waived by mutual stipulation of both parties. The mediation
process shall provide that both parties select a disinterested third
person mediator within fifteen (15) days, shall be commenced within
thirty (30) days of the submittal and concluded within fiteen (15) days
from the commencement of the mediation unless fime is extended

upon a good case showing to the court or by stipulation of both parties.
If the parties fail to select a mediator within the 15-day period, any
party may petition the court to appoint the mediator.

If the material remains in dispute, the case shall be submitted to
judicial arbitration pursuant to chapter 2.5 (commencing with section
1141.10) of title 3 of part 3 of the Code of Civil Procedure,
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notwithstanding section 1141.11 of that code. The Civil Discovery Act
of 1986 (article 3, commencing with section 2016, of chapter 3 of tille 3
or part 4 of the Code of Civil Procedure) shall apply to any proceeding
brought under this subdivision consistent with the rules pertaining to
judicial arbitration. The court may, upon request by any party, order
any witness to participate in the mediation or arbitration process.

Notwithstanding any other provision of law, upon stipulation of the
parties, arbitrators appointed for purposes of this article shall be
experienced in construction law and, upon stipulation of the parties,
mediators and arbitrators shall be paid necessary and reasonable
hourly rates not to exceed their customary rate. Such fees and
expenses shall be paid equally by the parties, except in the case of
arbitration where lhe arbitrator, for good cause, determines a different
division. In no event shall state or county funds pay these fees or
expenses. Any party who, after receiving an arbitration award
requests a trial de novo but does not obtain a more favorable
judgement, shall pay the attomey's fees of the other party arising out of
the trial de novo in addition to payment of costs and fees required
under chapter 2.5 (commencing with section 1141.10) of title 3 of part
3 of the Code of Civil Procedure. District shall not fail to pay any
portion of a claim which Is undisputed unless otherwise provided
herein and shall pay interest at the legal rate commencing on the date
the suit is filed in court on any arbitration award or judgement.

ARTICLE 21. DRUG FREE/SMOKE FREE/ALCOHOL FREE

POLICY: All District sites are designated drug free/smoke free/aicohol
free. The use or abuse of controlled substances, tobacco products
and alcohol will not be tolerated.

ARTICLE 22. PAYMENT AND_ RETENTION (Only applicable If
contract amount Is $25,000 or greater); The Contract Sum is stated
in the Agreement and, including authorized adjustments, is the total
amount payable by the District to the Contractor for performance of the
Work under the Contract Documents. Within thirty (30) days after
approval of the Request for Payment, Contractor shall be paid a sum
equal to ninety-five percent (95%) of the value of the Work performed.
The value of the Wark completed shall be Contractor best estimate.
No Inaccuracy or error in said estimate shall operate to release the
Contractor, or any surety upon any bond, from damages arising from
such Work, or from the District's enforcement of each and every
provision of this Contract, and the District shall have the right
subsequently to correct any emor made in any estimate for payment.
The Contractor shall not be entitled to have any payment requests
processed, or be entitted to have any payment made for work
performed, so long as any lawful or proper direction given by the
District conceming the Work, or any portion thereof, remains
incomplete. The remaining five percent (5%) of payment wlll be
released the District to the Contractor upon full completion of the Work.

THIS CONCLUDES THE GENERAL TERMS AND CONDITIONS

DATED _ March 25 2020
(insert date after Board approval date or ratification date)
consisting of Article 1 through Article 21
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ATTACHMENT C

CONTRACTOR'S CERTIFICATE REGARDING
WORKERS' COMPENSATION

Labor Code section 3700 in relevant part provides:

Every employer except the state shall secure the payment of compensation in one or more of
the following ways:

(a) By being insured against liability to pay compensation in one or more insurers duly
authorized to write compensation insurance in this state.

(b) By securing from the Director of Industrial Relations a certificate of consent to self-insure,
which may be given upon furnishing proof satisfactory to the Director of Industrial Relations of
ability to self-insure and to pay any compensation that may become due to his[/her] employees.

I am aware of the provisions of section 3700 of the Labor Code which require every employer to be insured
against liability for workers' compensation or to undertake self-insurance in accordance with the provisions of
that code, and | will comply with such provisions before commencing the performance of the work of this

contract.

Devore Skidllsin

Signature, Contractor's Autherized Representative

Devon Shelthorn Treasurer
Name of Contractor's Autharized Representative, (Printed or Typed)

(In accordance with article 5 (commencing at section 1860), chapter 1, part 7, division 2 of the Labor Code, the
above certificate must be signed and filed with the awarding body prior to performing any work under this

contract.)

(Remainder of page left blank intentionally)

Revised 02-28-2017
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Marysville Joint Unified School District

ATTACHMENT D

CRIMINAL BACKGROUND
INVESTIGATION/ FINGERPRINTING CERTIFICATION

This Criminal Background - Fingerprinting Certification form must be taken to the Marysville Joint Unified
School District, 1919 B Street, Marysville, CA 95901.

PROJECT NAME OR CONTRACT NO.: Marysville High School Bleacher Motorize between the
Marysville Joint Unified School District (“District” or “Owner”) and American Eagle Enterprises .
(“Contractor” or “Bidder”).

The undersigned does hereby certify to the governing board of the District as follows:

That | am a representative of the Contractor currently under contract ("Contract") with the District; that |
am familiar with the facts herein certified, and am authorized and qualified to execute this certificate on
behalf of Contractor.

Contractor certifies that it has taken at least one of the following actions with respect to the construction
Project that is the subject of the Contract (check all that apply):

X The Contractor has complied with the fingerprinting requirements of Education Code Section 45125.1
with respect to all Contractor's employees and all of its subcontractors’ employees who may have
contact with District pupils in the course of providing services pursuant to the Contract, and the
California Department of Justice has determined that none of those employees have been convicted of
a felony as defined in Education Code section 45122.1. A complete and accurate list of Contractor's
employees and all of its subcontractors’ employees who may come in contact with District pupils during
the course and scope of the Contract is attached hereto; and/or

Pursuant to Education Code Section 45125.2, Contractor certifies that all employees will be under the
continual supervision of, and monitored by, an employee of the Contractor who the California
Department of Justice has ascertained has not been convicted of a violent or serlous felony. The name
and title of the employee who will be supervising Contractor's employees and its subcontractors'
employees is:

Name:

Title:

The work on the Contract is at an unoccupied school site and no employee and/or subcontractor or
supplier of any tier of Contract shall come in contact with the District pupils.

ATTACHMENT D Continued on Next Page

Revised 02-28-2017
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ATTACHMENT D Continued

SCHOGOL SAFETY ACT - COMMUNICATIONS WITH PUPILS

X In accordance with Education Code Section 45125.1, the District has determined that fingerprinting and certification will be
required of the employees of the Contractor who provide services under this Contract (certification form altached).

In accordance with Ecucation Code Section 45125.1, subdivision c, the District has determined that this Contract is not subject
to Ecucation Code Section 45125.1 (a), because the Contractor's employees, including the employees of any subcontractor,
will have only “limitad contact” with pupils on the sits. Justifications is as follows:

Work will be performed on a day or days when school is not in sassion (holidays, weekend or non-teaching days -
may not include after school hours).

Other, describe:

DISTRICT

—_— Title: Director Buildings & Grounds Daté/b»
Signature of Bistrict Cfficial responsible for assuring selected conditions are met in accordance with Education Coce
Section 45125.2, if applicable.

Signature:

Contractor understands that District department staff may monitor and evaluate acherence to thesa conditions during the performarce
of their work.

(Remainder of page left blank intentionally)
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ATTACHMENT E

PREVAILING WAGE AND
RELATED LABOR REQUIREMENTS CERTIFICATION

PROJECT NAME OR CONTRACT NO.: Marysville High School Bleacher Motorize

between Marysville Joint Unified School District (the “District” or the “Owner”) and
American Eagle Enterprises (the “Contractor” or the “Bidder").

| hereby certify that | will conform to the State of California Public Works Contract requirements
regarding prevailing wages, benefits, on-site audits with 48-hours notice, payroll records, and
apprentice and trainee employment requirements, for all work on the above Project including,
without limitation, the District's labor compliance program, if in use on this Project.

Date: 3/3/2020

Proper Name of Contractor: American Eagle Enterprises

Signature: Devorn Shellorn
Print Name: Devon Shellhorn
Title: Treasurer

(Remainder of page left blank intentionally)

Revised 02-28-2017
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ATTACHMENT F

T w.dir.ca.
L L

Contractor Information

Legal Entity Name
KINCANON ENTERPRISES INC
Legal Entity Type

Corporation

R Back to DIR>> (https:
Active

Registration Number

1000005615

Registration effective date

07/01/19

Registration expiration date

06/30/20

Mailing Address

1856 SEVILLE DRIVE NAPA 94559 CA United...
Physical Address

1856 SEVILLE DRIVE NAPA 94559 CA United...
Email Address

aebleachers@gmail.com

. Trade Name/DBA

AMERICAN EAGLE ENTERPRISES
License Number (s)
CSLB:511101

Legal Entity Information

Corporation Entity Number:

Federal Employment Identification Number:

President Name:
Vice President Name:
Treasurer Name:
Secretary Name:
CEO Name:

Agency for Service:
Agent of Service Name:
Agent of Service Mailing Address:

Registrations

State of California

gg&%wtw\emt of Industric

[ONS

~ Registration History

Effective Date  Expiration Date
05/17/18 06/30/19

05/15/17 06/30/18
//www.dir.ca.gee/39/16
06/07/15 06/30/16

06/30/17

01/14/15 06/30/15

07/01/19 06/30/20

680116649
680116649

JERRY KINCANON
PAMELA KINCANON
DEVON SHELLHORN
JERRY KINCANON
JERRY KINCANON

JERRY KINCANON
1856 SEVILLE DRIVE NAPA 94559 CA

16
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2 CONTRACTORS STATE LICENSE BOARD

©Contractor's License Detail for License # 511101

DISCLAIMER: A license status check provides Information taken from the CSLB license database, Before
relying on this information, you should be aware of the following limitations.

» CSLB complaint disclosure is restricted by law (B&P 7124.6) If this entity Is subject to public complalnt disclosure, a link for
complaint disclosure will appear below. Click on the link or button to obtain complaint and/or legal action information.

» PerB&P 7071.17, only construction related civil judgments reported to the CSLB are disclosed.
» Arbitrations are not listed unless the contractor fails to comply with the terms of the arbitration.

» Due to workload, there may be relevant information that has not yet been entered onto the Board's license database.

Data current as of 3/3/2020 8:54:38 AM
Business Infarmation

KINCANON ENTERPRISES INC
dba AMERICAN EAGLE ENT

1856 SEVILLE DR
NAPA, CA 34559
Business Phone Number:(916) 434-6561

Entity Corporation
Issue Date 05/22/1987
Explre Date 05/31/2021

License Stalus
This Ucense Is current and active.

Allinformation below should be raviewed.

Classifications

» B-GENERAL BUILDING CONTRACTOR
p C-8-CONCRETE

p C-61/D34 - PREFABRICATED EQUIPMENT

Bunding [nicrmanon

Contractor's Bond

This license filed a Contractor’s Band with AMERICAN CONTRACTORS INDEMNITY COMPANY.
Bond Number: 100395746
Bond Amount: $15,000
Effective Date: 06/11/2018
Cantractor's Bond History

Bond of Qualifying Individual
The qualifying individual JERRY LEE KINCANON certified that he/she owns 10 percent or more of the voting stock/membership
interest of this company; therefore, the Bond of Qualifying Individual is not required.
Effective Date: 03/29/2007

Yores's' Com.gnsaticn

This license has workers compensation insurance with the SECURITY NATIONAL INSURANCE COMPANY
Policy Number:SWC1231127

Effective Data: 02/01/2019

Expire Date: 02/01/2020

Workers' Compensation History




ATTACHMENT I

N a
ACORD
N —

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DDIYYYY)
03/03/2020

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: if the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provislons or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ﬂg‘“ Brian Albrecht
Albrecht Insurance Services PHONE . (916) 645-2926 TS, Nol:
915 Highland Pointe Dr. Ste. 250 AouREss: brian@albrechtins.com
INSURER(S) AFFORDING COVERAGE MAIC #
Roseville CA 95678 nsurer A: SCOTTSDALE INS CO 41297
INSURED wsurer 8: OHIO SECURITY INS CO 24082
Kincanon Enterprises, Inc., DBA: American Eagle Enterprises nsURer c: STATE COMPENSATION INS FUND 35076
1225 Cayetano Dr INSURER O :
INSURER E :
Napa CA 94559 INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL[SUBR]|
oy TYPE OF INSURANCE Mo Lo POLICY NUMBER MADBA ) | (MO YD) LTS
| coMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
| CLAIMS-MADE - OCCUR PREMISES (Ea Obt:cursrrbmce) s 100,000
] MED EXP {Any one person) | $ 5,000
Al CPS3331127 03/04/2020 | 03/04/2021 | PERSONAL & ADV INSURY | s 1,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE s 2,000,000
i POLICY fggf Loc PRODUCTS - COMP/OP AGG | § 2,000,000
OTHER: $
AUTOMOBILE LIABILITY C(E 2"‘!5;&'"5!52"5]”&5 LIMtT $ 1,000,000
ANY AUTO BODILY INJURY (Per person) | $
B OWNED | I[3€]jACHEDULED BAS56656999 08/04/2019 | 08/04/2020 | BODILY INJURY (Per accident) | §
")"(" HIRED NON-OWNED PROPERTY DAMAGE s
| 7 | AUTOS ONLY AUTQOS ONLY | (Per gecident)
s
|| uMBRELLALIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED l | RETENTION $ s
WORKERS COMPENSATION PER OTH-
AND EMPLOYERS® LIABILITY YIN lsnm.ms [ ER e
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT s 1,000,
C |OFFICERMEMBER EXCLUDED? NIA 9266274-2020 01/01/2020 | 01/01/2021
{Mandatory In NH) E.L. DISEASE - EA EMPLOYEE] § 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - PouicY LmiT | s 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES {(ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

Marysville School District
1919 B Street

Marysville CA 95901

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

N

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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ATTACHMENT J

N]OLOHZ@ Bleachers Quote

No. California Hussey Seating Rep.

Date 3/2/20
Quote # 1962
Quote expires in 60 days

Arncicen Eagle Entcprises

1225 Cayetano Dr.

Napa Ca 94539

Phone §16-434-6561

Fax 916-434-6562
Jerrykincanon@gmail.com

sy Desartplion 1297
- Eight (8) Friction Drive Units, featuring AA’s
QuickChange Drive Rollers, % h.p Dayton gearmotor,
solid steel chassis, integrated weight tray, floor
sweep, heavy-duty mounting brackets

= Tum-key 120-volt, single-phase electrical system
including two (2) 23Amp Allen-Bradley reversing
conlactors, Hoffman enclosures, SO wiring, and (2)
push-button pendant controls.

District will be responsible for supping 30 amp,
110volt, single phase disconnect box at one location,
each side of gym. ) This & being quoted with S.0O.
electrical wiring that Is flexible, no aflowance has
been made for any other that the standard S.0.

wiring.

Ay A

Sales Tax 8.25%
Freight

Labor Tle Bleachers together with splice plates and
Install new motor system.

TO

Lindhurst High
8 Units of 8 Row
Universal Bleachers

f"ﬂ:l.‘_f kg 4"."';'. r*r-.("‘w “*"‘éiﬁ gt WF@ i ’r-‘ By i
ST - o

¢ TinaTomal 4o Lokt

17,050.00

Inciuded

1,406.63

995.00

10,000.00

Seat price

$29,451.63




ARCHITECTURE

ENGINEERING

Business ServicEeé Department
Approval : Vit )
Date: 3-7-20

February 5, 2020

Kiz Construction, Inc.

5757 Robertson Ave., Suite D
Camnichael, CA 95608

Attention: Paul Kiz, Owner

Subject: Edgewater ES Kindergarten 2 Classroom Buildings and 1 Shade Structure

Marysville Joint Union School District Project No. 8195
JKAE Project No. 18-450
DSA #02-117457

You are hereby authorized to make the following changes in the subject work.

ITEMNO.9:  Credit for slury coat at AC courtyard
Request by: Contractor

Reason: Unable to complete work due to mather
Attachment: PCO#9

Change to Contract Amount: DEDUCT
Change In Contract Performance Period

Net Change by previous authorized Change Onders............cceeri e ivinnnrencivenennn,
The Contract Sum prior to this Change Order...........c it e sereesaneens
The Cantract Sum wil be Increased by this Change Order In the amount of.............
The new Contract Sum Including this Change Order Wl be.................ccervererennee.

The Contract Time chenged by this Change Order

% Change by this Change Order

Total % Change of Original Contract Amount
Original completion date

Revised completion date by previous Change Orders
Revised completion date through this Change Order

AUBURN | TAHOE CITY | RENO | SAN JOSE
11661 Blocker Drive, Suite 220, Aubum, CA 95603  530.888.0998

50

$ 2,600.00
0 calendar days

e d 912,000.00
........................ $ 141,310.00

R—— X1 R [

...................... $ (2,600.00)
....................... $1,050,710.00

0 calendar days
% -0.25

% 16.2
09/29/2019
none
12127/2019

IMAGINE | DESIGN | CREATE
www.jkasdesign.com




ARGHITECTURE

ENGINEERING

The acceplance and approval of this chenge order constitutes full and final settiement for all work and costs (including
extended overhead, inefficiency and impart or delays) related to the items addressed herein with no exceptions.

APPROVED: M Zf ,a,u«u-«ec,. F-6-20
Marysville Joint Unified School District Date
REVIEWED BY: —— S 5. 2o
Trovors BavtnAt oA
APPROVED: 1& pd Od-73 -25
Kiz Construction, Inc. Date

APPROVED: @&: — $:-4.2020

JK Architects Engineers Date
AUBURN | TAHOE CITY | RENO | SAN JOSE IMAGINE | DESIGN | CREATE
11661 Blocker Drive, Suite 220, Aubum, CA 85603  530.888.0998 www jkasdasign.com
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JK

] owner - MIUSD
] contractor - Kiz Construction
(] Project Inspector- Jack Campbell

N E
CHANGE ORDER

Project: Edgewater ES Kindergarten 2 Clrm. Bldgs. and 1 Shade Struct. PCO No.: #

5715 Oakwood Drive

Marysville, CA 95901 Date: 01/04/20
Owmer; Maryswitie Joint Union School District Project No.: 18-450

1919 B Street

Marysvifle, CA 95901 Agency App. No.: 02-117457

Y Ea i

To: ¥¥ix €onstriction , In. Agency File No.: 58-17

5757 Robertson Ave, Ste. D

Carmichael, CA 95608-3786 Contract Date: 06/17/19
Contract For:
The Contract Is changed as follows:
Description:

Credit for reduction of scope. Refund for slurry coat for courtyard.

Attachments:

Benchmark General Engineering proposal dated 01/20/2019

THIS DOCUMENT IS NOT VALID UNTIL SIGNED BY OWNER, ARCHITECT, AND CONTRACTOR

The osginal Conkrac! Sum was: $912,000.00
Net changed by pravious suthorized Change Orders:; $141,310.00
The Coniract Sum pror to this Change Order was: $1,053,310.00
The Coniract sum will be decreased by thig Change Order in fhe amount of: -$2,600.00
The new Contract Sum Including this Change Order wil be: $1,050,710.00
The Conlract Time will be chenged with the addition of: 0 calendar days
The datn of Substantal Compstilon 25 of the a date of this Chang Order therelor Is: 1212712019

Nots: This summery does i refed changes In the Contract Sum, Coniract Time or Guaranted Maximum Price which
have been authorized by Construcion Change Directives (CCDe) not included in this or previous chenge ordars.

e @@_— V7
W—"'lv S ChiisVicenco Pavike &
Penny Lauseng - MJUSD JK Architeckure Engineering Kiz Construcion, inc.
Asst. Supt. of Business Services 11681 Blocker Dr., Suite 220 757 Robertson Ave, Sie.D
Aubum, CA 95603 Carmichael, CA $3608-3706

D 22— (,- 2D C)

Dete: 3'40202-0

s D2-13-29




MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT BIO Number: 19-1022
GENERAL CONDITIONS DOCUMENT 00 70 00

The Contractor approves the foregoing s (o the changes, If any, and the price specified for sech ttem and the extension of time aliowed, If any, for completion of the entire Work
as stated herein, and agrees to fumieh all labor, materisie, and ssrvice, and pecform all work necessary to complete all adkittional work specified for the considerstion stated
herela. Submission of sume which have no basis in fact or which Contractor knows are false are st the sole risk of Contractor and may be a violstion of the Faise Claims Act set
forth under Govemment Code section 12650 et seq. It s understood that the changes hersin to the Contract shall only be effective when approved by the govemning board of the
District. It lv expressly understood that the value of the extra Work or changés includes all of the Contractor's costs, expenses, fleld overhead, home office overhead, profit,
both direct and Indirect, resulting from additions| time required on the Project or resuiting from delay to the Project. Any costs, axpenses, damages, or time exiansions not
Includad are deemed walved,

End Of Document

5%




BENCHMARK GENERAL ENGINEERING, INC.
1168 Bush Ct
Placerville, CA 95667
Phone 530/295-7591
Pagel970@sbcglobal.net
CA Lic, #832386
DIR#1000007802
SB#44401

PROPOSAL

January 20, 2019 #1201

Edgewater ES

2 coats slurry seal per plans and specifications
for the newly paved courtyard 5300 sf

Total $2600




ARCHITECTURE
ENGINEERING MEMORANDUM

Date: February 10, 2020

Recipients:  Travis Bamett

Subject: Edgewater ES Kindergarten — Change Order requests from Kiz Construction
Issuer(s): Chris Vicencio, Trish Dawson

Memo:

PCO #9; Credit for slurry coat at AC courtyard
Due to weather, the contractor has been unable to Install a final slurry coat on the kindergarten

AC paving. The District has agreed to delete this portion of the work in order to close out the
project. The understanding is that this work will be done at later date for the same contract

. amount of $2,600.00. .
ftemized recelpt provided by Benchmark General Engineering, Inc. $2,600

AUBURN | TAHOE CITY | RENO | SAN JOSE IMAGINE | DESIGN | CREATE
11661 Blocker Drive, Suite 220, Aubum, CA 85603 530.888.0896 www [kaedesign.com
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TENTATIVE AGREEMENT
Between
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
And the
OPERATING ENGINEERS LOCAL UNION #3

The Marysville Joint Unified School District (“District”) and the Operating Engineers Local Union
#3 (“OE3”) reached a tentative agreement on March 5, 2020, incorporating the following:

1. Total Compensation for the 2019/2020 School Year:

The parties agreed to a total compensation package that reflects a two point zero percent
(2.0%) increase in 2019/2020. The total compensation package shall be structured in the

following manner:
a. Salary Schedule

Effective July 1, 2019, all OE3-represented job titles and their respective wage
ranges shall be improved by two point zero percent (2.0%), retroactive to July 1,
2019.

b. Retro Payment

All OE3-represented employees employed by the District on July 1, 2019, and
remaining in good standing, shall receive the retroactive payment. Employees not
in good standing, and having left the District shall not receive the retro payment.
Retirees, who left the District, in good standing, after July 1, 2019, shall receive

the retroactive payment.

2. Completion of Negotiations for 2019/20 and Term and Duration of Agreement

This Agreement shall fully resolve all negotiations through the 2019/2020 school
year. The new term of the Memorandum of Understanding (“MOU”) between the
parties shall be in force through June 30, 2024.

NegotationsAOE3-MJUSD 5/6

March520207Tentative Agreement



TA: Operating Engineers #3
Page 2: Signatures

For OE3:

/ 5/7) 4030

an, OE3 Business Rep Date

Employee Representatives

/) | A /
. : \I \ . .
Lot by g Maa Floces
Dale Campbell /” Maria Flozes
SN
) f o @]

(G f’(fi':7-.{ e ﬁ((_, K(}Z (fJ

Clathey Gifigfich 7 Ruda Nelson

For The District:

02 ar/z.,,;f__

i Carredn-Asst. Supt/Personnel Date

Negotatlons*OE3-MIUSD
March52020ATentatlve Agreement
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FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified |SCHOOL DISTRICT

WITH THE [ OE3 |BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : (enter Date) 3/24/2020

Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 5/8/2020
enter Dale i 3/31/2020

| NI i"' 1'*-,.-_-_ \,r,"-._ _"-:- 1N TR L
= O 3 Mot Spddny ;4

Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented

Certificated: | i

Classified: [OE3 | | 358 |
Section 2: PERIOD OF AGREEMENT

The proposed agreement covers the period beginning on: (enter Begin Date) 7/11/2019

and ending on: (enter End Date) 6/30/2020

If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:

Fiscal Years:

Reopeners: Yes or NO ?
if Yes, what Areas?

. . COMPENSATIONPROVISIONS.

e b= 1| e Wy A A L

Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): [ $ 13,217,972.00 |

Current Year Salary Cost After Settlement
(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or
(reductions), as applicable): 3 13, 482 332. 00

Total Cost Increase or (Decrease):
Percentage Increase or (Decrease):

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

Salary Increase or (Decrease)
% increase or (decrease) to existing schedule | 2.00%|per employee

% increase or (decrease) for one-time bonus/stipend or
(salary reduction) per employee

Step & column
average % annual change over the prior year schedule [ 0.00%|per employee

TOTAL PERCENTAGE CHANGE FOR
AVERAGE REPRESENTED EMPLOYEE

% |per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0.00
Indicate Total # of Work Days to be provided for fiscal year: 0.00
Indicate Total # of Instructional Days to be provided for fiscal year: 0.00

58
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified [SCHOOL DISTRICT

Section 4:

BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3IXXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs: $ 3,635,964.00
Proposed Costs: $ 3,713,001.00
Total Cost Increase or (decrease): E2 AR
Percentage Change:

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)

Total Health and Welfare Costs:
Current Costs: $ 2,861,410.00
Proposed Costs: $ 2,861,410.00
Total Cost Increase or (decrease): E |
Percentage Change:

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

OE3 Health & Welfare monthly cap includes; Health, Vision, Dental and Life Insurance.

Current Cap:

Proposed Cap:

Average Capped Amount increase or (decrease) per
employee

Section 5:

TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries
Benefits
Total:

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

Salaries
Benefits
Total:

TOTAL COST INCREASE OR (DECREASE)
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any

settlements):

20f12 ab1200-_2756 03-24-2020 OE3



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT
OMPENSATION)

Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement:
(Indicate, IN DETAIL, the terms of the agreement covered in each section)

ROVISIONS (COMPENSATION AND NO}

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, efc..
N/A

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

Section 7: State Minimum Reserve Standard Calculation:
Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement; (Formula includes Total

Exp/Uses x Minimum Reserve %)

FISCALIMPAGTIN CURRENT AND TWO SUBSEQUENT FISCALYEARS

Section 8: Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5.

(Pulls from above Governing Board Date plus 45 days) 5/8/2020
Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT Batch #'s:  |Batch #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

0O
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified |SCHOOL DISTRICT

Section 9: IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

In-Lieu of this form, an updated Form MYP can be supplied which includes the results of the settlement over the

most recent Form MYP filed

!;Iease NOTE: The title reflected in Col. 1 can be
|modified if the agreement is being approved along
'with the Adopted Budget Process. In this case, Col.
!4 should reflect the Adopted Budget including the
salary agreement and Col. 1 would reflect the
1Adopted Budget less Col. 2, the actual cost of the
|agreement.

OPERATING REVENUES: LCFF ADA

LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)
TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE 9791-92
Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
(9789)
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

with this office.

Current Fiscal Year 2019-2020
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a {[pcluding Bthar Projected District
Approved Budget Direct Result of I;ror;;:;e:ntle; Budget After Settlement
Esef;;’e Settlement - this Proposed Requ?red ot of Agreement
T Settlement cost of agreement (Cols.1+2+3)
(i.e. "me-too")
9,137 9,137
101,728,530.00 0.00 0.00 ).0!
25,770,040.00 0.00 0.00
49,358,544.00 0.00 0.00 |0
20,768,740.00 264,359.45 0.00 [
31,986,108.00 77,037.15. 0.00 |
9,582,851.00 0.00 0.00 |~
13,237,346.00 0.00 0.00 |
3,856,397.00 0.00 [
0.0

_2,717,283.00 |

2,129,133.00
I:'r. t':!-. ,_1

34.582.729.00

§32.00)!

350,425.00 0.00 0.00 |§
4,060,579.00 0.00 0.00 |
1,785,549.00 0.00 0.00 |
4,530,041.00 0.00 0.00 |
4,009,092.06 10,241.91 0.00 |

13,709,210.94 (351,638.91) 0.00 !
16.98% Meets

In Balance

OK

" 4,968,328.00

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

The difference between Column 2 and Section 5 is $10,242 which is equal to 3% REU of the additional expenditures.

2

4o0f 12 ab1200-_2756 03-24-2020 OE3



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE

I

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

~ |SCHOOL DISTRICT

First Subsequent Year 2020 - 2021

Adjustments as a

9,137
104,123,144.00

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Approved Budget Direct Result of :r(:-'::::ntssl)j Budget After Settlement
AB:foofre RSUEMEntS this Proposed Requ?red to support GifSgrseniant
b Settlement cost of agreement (Cols. 1+2+3)

Projected District

(i.e. "me-too")

9,137

22,543,932.00
T126,667,076.00 |

49,139,043.00 0.00
21,014,658.00 0.00
34,121,157.00 0.00

7,248,709.00 0.00
13,131,950.00 0.00

2,075,036.00

_2,523,592.00 |

0.00|

110:00;] wiaionie

| $ 6,968,328.00 |

350,425.00 0.00 0.00 |
4,060,579.00 0.00 0.00 |
855,549.00 0.00 0.00 |
4,530,041.00 0.00 0.00 |
3,941,498.34 0.00 0.00
9,990,603.66 0.00 0.00 |
15.91% Meets 15.91%
In Balance Not in Balance
Undesignated Amount s

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

LCFF 100%, Unduplicated 80.53%, 3.0% COLA.

2
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

|SCHOOL DISTRICT

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulis from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

Second Subsequent Year 2021 - 2022

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Adjustments as a
Direct Result of
this Proposed

Approved Budget
Before Settlement -
As of

Proposed BU
Agreements)
Required to support

Budget After Settlement

Projected District

of Agreement
(Cols.1+2+3)

3122019 Settlement cost of agreement
(i.e. "me-too™)
9,137
107,036,521.00 0.00 0.00
22,508,817.00 0.00 0.00
50,121,824.00 0.00 0.00
21,434,951.00 0.00 0.00 |
35,513,885.00 0.00 0.00
7,445,831.00 0.00
13,494,068.00 0.00
2.,075,036.00

0.00]

0.00 |

(use whole rounded numbers only)

'$  8,968,328.00

9,137

13.52%

350,425.00
4,060,579.00
0.00

4,530,041.00 0.00

4,042,149.60 0.00 0.00
5,211,121.40 0.00 0.00

13.52% Meets
In Balance
. $0.00 OK

InBalance

$0.00

8,968,328.00

LCFF 100%, Unduplicated 80.26% COLA 2.8%

5
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

Section 10: MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls
into disclosure): Send copy of final Agreement to BAS upon Board Approval

N/A

Section 11: FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into

disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

Section 12: NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls

into disclosure):

Effective July 1, 2019, each wage range for job title represented by OE3 shall be improved by 2.0%.

Section 13: SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed LCFF.

Cf
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified |SCHOOL DISTRICT

" ADDITIONAL FISCAL INDICATORS- CRITERIA AND STANDARDS A5,

This sectlon is in response to the Criteria and Standards Additional Fiscal Indicators #A.5., whlch asks:
“Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living

adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING
FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) $11.212.00
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) [ $10,887.00
(C) = Amount of Current-Year Increase or (decrease):
(A) minus (B)
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B)
(E) ADA Increase/(Decrease) from Prior Year as %
Current year P-2 LCFF funded ADA (greater of PY
guarantee or current year) 9,236.00
Prior Year P-2 LCFF funded ADA (greater of PY guarantee 9.921.07
or current year) =
(F) Total LCFF % increase or (decrease) plus ADA % change
(G) Indicate Total Settlement Percentage Change from Section 5

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

CERTIFICATION.

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and

by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”} in accordance with the requirements of AB 1200,

AB 2756, GC 3547.5, and GC 3540.2,

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE

MET BY 'IW%I’?ICT DURING THE TERM OF THE AGREEMENT.
D 3) 620

= r‘s@ic‘f‘f‘i‘upe:‘infendenr - signature " Date
2-16-270
Chief Business Official 3 signature Date

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

Tuesday, March 24, 2020 took action to approve the proposed Agreement with the
OE3 Bargaining Unit.
President, Governing Board - signature é)5 Date

8of 12 ab1200-_2756 03-24-2020 OE3



FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

|SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE
DE3SAgas st 20 |BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on

A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning
and ending
for the following fiscal years

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement | ' B
2. Current Year Costs After Agreement
31 Total Cost Change
4, Percentage Change
5 Value of a 1% Change
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change
(% Change To Existing Salary Schedule)
(% change for one time bonus/stipend or salary reduction)

2. Step & Column
(Average % Change Over Prior Year Salary Schedule)
3l TOTAL PERCENTAGE CHANGE FOR THE
AVERAGE, REPRESENTED EMPLOYEE
4. Change in # of Work Days (+/-) Related to % Change
5. Total # of Work Days to be provided in Fiscal Year
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)

e

C:\Users\jpassaglia\Dropbox (MJUSD)\marysville usd\19-20\Public Disclosures\OE3\ab1200-_2756 03-24-2020 OE3
3/13/20203:27 PM 90of 12




FORM FOR PUBLIC DISCL.LOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

_Marysville Joint Unified .| SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement
2. Cost of Benefits After Agreement
3. Percentage Change in Total Costs

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses
in the General Fund of;

2. Percentage Reserve Level
State Standard for District:

3. Amount of State Minimum Reserve Standard:

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4. Reserve for Economic
Uncertainties (Object 9789)

5. Unassigned/Unappropriated
(Object 9790)
6. Total Reserves: (Object 9789 + 9790)

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789)

TOTAL DISTRICT RESERVES, applicable to State Minimum Reserve Standard:
8. General Fund & Special Reserve Fund:

9. Percentage of General Fund Expenditures/Uses

Difference between District Reserves and Minimum State Requirement |

G
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

|SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS
The following assumptions were used to determine that resources will be available to fund these obligations
in future fiscal years (mcludlng any compensation and/or noncompensation prowsmns specified below that

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
have been identified to fund the

The following source(s) of funding proposed agreement

O
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

| SCHOOL DISTRICT

" CERTII FICATION

To be s:gned by the Dlstrlct Supermtendent AND Chlef Business Official when submltted for Publlc Dlsclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during
the term of the agreement.

Dt 3000

" Distriqt/Superintendent - signature Date

Bians T2
(Ip 'é %narure >

Chief Bu§iness Offi Date

After public disclosure of the meuor prowsrons contained in this Summary, the Governing Board, at its
meeting on Tuesday, 24120200 took action to approve the proposed Agreement

it o [ OF RS R T RIS srgaining Unie

President, Governing Board Date
(signature)

=
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TENTATIVE AGREEMENT
Between
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
And the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #326

The Marysville Joint Unified School District (“District”) and the California School Employees
Association and its Chapter #326 (“CSEA3267) reached a tentative agreement on March 16, 2020,

incorporating the following:

1. Total Compensation for the 2019/2020 School Year:

The parties agreed to a total compensation package that reflects a two point zero percent
(2.0%) increase in 2019/2020. The total compensation package shall be structured in the

following manner:
a. Salary Schedule

Effective July 1, 2019, all CSEA326-represented employees (job titles and their
respective wage ranges) shall be improved by two point zero percent (2.0%),
retroactive to July 1, 2019.

b. Retro Payment

All CSEA326-represented employees employed by the District on July 1, 2019,
and remaining in good standing, shall receive the retroactive payment.
Employees not in good standing, and having left the District shall not receive the
retro payment. Retirees, who left the District, in good standing, after July 1, 2019,
shall receive the retroactive payment.

2. Out of Class Pay for Substitute Teacher Service

Commencing July 1, 2020, CSEA326-represented employees, who render substitute-
teacher-type service, or works out of class to supervise students, without the presence
of a regular teacher (or regular substitute) shall receive out-of-class pay, in the form of
an additional forty percent (40%).

3. Completion of Negotiations for 2019/20 and Term and Duration of Agreement

This Agreement shall fully resolve all negotiations through the 2019/2020 school year.
The new term of the Memorandum of Understanding (“MOU”) between the parties
shall be in force through June 30, 2023.

Negotations?CSEA326-MJUSD ;O

March162020"Tentative Agreement



TA: CSEA Chapter #326
Page 2: Signatures

For CSEA326:

s .
- ‘Z_-\“ C.-—-—-:—'-__-. 3 —/_(Q :’ 2-0 Z-Q
Rhonda Conine, Chapter President Date

Employee Representatives

s - 211
LAY % I/ir (_" )f,,'f_/lfa Z7 y C g 2___1
J Michelle Cooper

Giail Rogers
'V

I% /,a /302:-

Date

Negotations*CSEA326-MJUSD
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FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Marysville Joint Unified [SCHOOL DISTRICT

WITH THE [ CSEA #326 |BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : (enter Date) 3/24/2020
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 5/8/2020

Estlmated eementPa ment Date _ nter ) 1 4/30/2020 _

Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current

status (whether settled or pending settlement) of the remaining units:

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented

Certificated: [ il

Classified: [CSEA #326 | [ 131.54 |
Section 2: PERIOD OF AGREEMENT

The proposed agreement covers the period beginning on: (enter Begin Date) 7/1/2019

and ending on: (enter End Date) 6/30/2020

If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:

Fiscal Years:

Reopeners: Yes or NO ?
if Yes, what Areas?

e COMPENSATION PR

Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): [ § 3,759,315.88 |

Current Year Salary Cost After Settlement

(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or

(reductions), as applicable): $ 3,834, 502 20
Total Cost Increase or (Decrease): 4 3 ]
Percentage Increase or (Decrease):

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

Salary Increase or (Decrease)
% increase or (decrease) to existing schedule [ 2.00%|per employee

% increase or (decrease) for one-time bonus/stipend or
(salary reduction) per employee

Step & column
average % annual change over the prior year schedule [ 0.00%|per employee

TOTAL PERCENTAGE CHANGE FOR

AVERAGE REPRESENTED EMPLOYEE % |per employee
Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0.00
Indicate Total # of Work Days to be provided for fiscal year: 0.00
Indicate Total # of Instructional Days to be provided for fiscal year: 0.00

g
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified [SCHOOL DISTRICT

Section 4:

BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs:
Proposed Costs:
Total Cost Increase or (decrease):
Percentage Change: [

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)
Total Health and Welfare Costs:
Current Costs:; $ 689,584.11
Proposed Costs: 3 689,584.11
Total Cost Increase or (decrease):
Percentage Change:

701,749.69
723,659.74

L en

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

CSEA #326 Health & Welfare monthly caps are as follows: Employee Only - $751.47, Employee Plus One -
$1,197.46 and Employee Plus Family - $1,498.36. Includes: Health, Vision & Dental. All caps to remain constant.

Current Cap:

Proposed Cap:

Average Capped Amount increase or (decrease) per
employee

Section 5:

TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries
Benefits
Total:

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

Salaries
Benefits
Total:

TOTAL COST INCREASE OR (DECREASE)
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any
settlements): B 14,6

75
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified |SCHOOL DISTRICT

' OTHER PROVISIONS (COMPENSATION AND NON-COMPEN

Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement:
(Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

N/A

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

Section 7: State Minimum Reserve Standard Calculation:
Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %)

Section 8: Date of governing board approval of budget revisions in Section 9 Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5.

(Pulls from above Governing Board Date plus 45 days) 51812020
Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT Batch #'s:  |Batch #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

74
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

|SCHOOL DISTRICT

Section 9: IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

In-Lieu of this form, an updated Form MYP can be supplied which includes the resuits of the settlement over the

most recent Form MYP filed

!;lease NOTE: The title reflected in Col. 1 can be
Imodified if the agreement is being approved along
'with the Adopted Budget Process. In this case, Col.
4 should reflect the Adopted Budget including the
salary agreement and Col. 1 would reflect the
1Adopted Budget less Col. 2, the actual cost of the
|agreement.

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE 9791-92
Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
(9789)
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

(8100-8799) |

with this office.

Current Fiscal Year 2019-2020
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Approved Budget
Before Settlement -
As of
3/10/2020

9,137

101,728,530.00

Adjustments as a
Direct Result of
this Proposed
Settlement

Proposed BU
Agreements)
Required to support
cost of agreement

Budget After Settlement

(i.e. "me-too")

Projected District

of Agreement
(Cols.1+2+3)

49,358,544.00 0.00 0.00

20,768,740.00 75,186.32 0.00

31,986,108.00 21,910.05 0.00
9,582,851.00 0.00 0.00

13.237,346.00 0.00 0.00
3,856,397.00 0.00

2,717,283.00

0.00

2,129,133.00

34,582,729.00

[~ | .‘J’ -'.-”."[

9,137

350,425.00 0.00 0.00 |
4,060,579.00 0.00 0.00
1,785,549.00 0.00 0.00 |
4,530,041.00 0.00 0.00 |
4,009,092.06 2,912.88 0.00 |
13,709,210.94 (100,008.88) 0.00 | 5
16.98% Meets 16.89%
In Agreement
OK [

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

The difference between Column 2 and Section 5 is $2,912.88 which is equal to 3% REU of the additional expenditures.

/5
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulis from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

|SCHOOL DISTRICT

First Subsequent Year 2020 - 2021

Approved Budget
Before Settlement -
As of
6/25/2019

9,137

104,123,144.00

Adjustments as a
Direct Result of
this Proposed
Settlement

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Projected District
Budget After Settlement
of Agreement
(Cols. 1+ 2+ 3)

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

22,543,932.00

~126,667,076.00]

49,139,043.00 0.00 0.00

21,014,658.00 0.00 0.00 |

34,121,157.00 0.00 0.00 |
7,248,709.00 0.00 0.00

13,131,950.00 0.00 0.00
2,075,036.00

2,523,592.00

350,425.00 0.00 0.00
4,060,579.00 0.00 0.00
855,549.00 0.00 0.00
4,530,041.00 0.00 0.00
3,941,498.34 0.00 0.00
9,990,603.66 0.00 0.00

15.91% Meets 15.91%

In Balance Not in Balance
_ Undesignated Amount 7.00)|
$ 6,968,328.00 6,968,328.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

LCFF 100%, Unduplicated 80.53%, 3.0% COLA.

/o
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [

Marysville Joint Unified

OPERATING REVENUES: LCFF ADA
LCFF Sources (8010-8099)
Remaining Revenues

TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

(8100-8799) |

Second Subsequent Year 2021 - 2022

| SCHOOL DISTRICT

Approved Budget
Before Settlement -
As of
3/12/2019

Adjustments as a
Direct Result of
this Proposed
Settlement

9,137

107,036,521.00

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- (Including Other

Proposed BU
Agreements)
Required to support
cost of agreement
(i.e. "me-too")

Projected District
Budget After Settlement
of Agreement
(Cols.1+2+3)

_22,

—2,523,592.00

09,187

7 T: 1
.!.I,I |

50,121,824.00 0.00 0.00 |
21,434,951.00 0.00 0.00 |
35,513,885.00 0.00 0.00 |
7,445,831.00 0.00 0.00 |
13,494,068.00 0.00 0.00 |3
2,075,036.00 0.00 0.00 |

0.00 |3

9,137

(use whole rounded numbers only)

| $ 8,968,328.00 |

$

In Balance

350,425.00

4,060,579.00
0.00
4,530,041.00 0.00
4,042,149.60 0.00 0.00 |&
5,455,422.40 0.00 0.00 |
13.71% Meets
In Balance
OK

8,968,328.00

LCFF 100%, Unduplicated 80.26% COLA 2.8%

6
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified |SCHOOL DISTRICT

Section 10:

Section 11:

Section 12:

Section 13:

MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls
into disclosure): Send copy of final Agreement to BAS upon Board Approval

N/A

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into

disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls

into disclosure):

Effective July 1, 2019, each wage range for job title represented by CSEA #326 shall be improved by 2.0%.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years by
using revenue generated by the Governor's proposed LCFF.

T

70of12 ab1200-_2756 03-24-20 CSEA 326




SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Marysville Joint Unified |SCHOOL DISTRICT

ITERIA AND STANDARI

ADDITIONAL FISCAL INDICATOR

This section is in response to the Criteria and Standards Additional Fiscal Indlcators #A. 5 whlch asks
"Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living

adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING
FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) $11,212.00
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) | $10,887.00 |
(C) = Amount of Current-Year Increase or (decrease):
(A) minus (B)
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B)
(E) ADA Increase/(Decrease) from Prior Year as %
Current year P-2 LCFF funded ADA (greater of PY
guarantee or current year) 9,236.00
Prior Year P-2 LCFF funded ADA (greater of PY guarantee 9,221 07

or current year)
(F) Total LCFF % increase or (decrease) plus ADA % change

(G) Indicate Total Settlement Percentage Change from Section 5
If proposed agreement % on Line G is greater than Line F, please provide explanation below:

-_: |Ir|||[ ”[ J\l

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and

by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,

AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE

MET BY THE Wfﬁnme THE TERM OF THE AGREEMENT. &3} })\O

Distnc@uperir‘ﬁg'e:t signature : Date

2-/6-2D
Chief Busindss Official - sighature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
Tuesday, March 24, 2020 took action to approve the proposed Agreement with the
CSEA #326 Bargaining Unit.
President, Governing Board - signature 7 q Date
[
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~ FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

& Joint Unified | SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE
. CSEA#326 | BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on

A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning
and ending
for the following fiscal years

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:

1. Current Year Costs Before Agreement
2, Current Year Costs After Agreement
3. Total Cost Change
4, Percentage Change
51 Value of a 1% Change
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change

(% Change To Existing Salary Schedule)

(% change for one time bonus/stipend or salary reduction)
2, Step & Column

(Average % Change Over Prior Year Salary Schedule) _
3. TOTAL PERCENTAGE CHANGE FOR THE

AVERAGE, REPRESENTED EMPLOYEE [ e e ]
4 Change in # of Work Days (+/-) Related to % Change B e e A e T St |
5. Total # of Work Days to be provided in Fiscal Year e e s T N (e A e S L R |
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)

7O
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

Warysville Joint Unified ' SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement
2. Cost of Benefits After Agreement
3. Percentage Change in Total Costs

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses
in the General Fund of:

2. Percentage Reserve Level
State Standard for District:

3. Amount of State Minimum Reserve Standard;

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4. Reserve for Economic
Uncertainties (Object 9789)

o1 Unassigned/Unappropriated
(Object 9790)
6. Total Reserves: (Object 9789 + 9790)

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789)

8. General Fund & Special Reserve Fund:

9. Percentage of General Fund Expenditures/Uses “

Difference between District Reserves and Minimum State Requirement |

]
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

| SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS
The following assumptions were used to determine that resources will be available to fund these obligations

in future fiscal years (including any compensation and/or noncompensation provisions specified below that
have been agreed upon if the proposed agreement is part of a multi-year contract):

NARRATIVE OF AGREEMENT

SOURCE OF FUNDING FOR PROPOSED AGREEMENT

The following source(s) of funding have been identified to fund the proposed agreement

ey
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

ysvilleJoint Unified 0 | SCHOOL DISTRICT

"‘] i }]ﬂl'{ltr “‘E_’T‘

To be s:gned by the Dlstrlct Supermtendent AND Chief Business OfflCIaI when submltted for Publlc Dlsclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per-Government Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during

the term D’ﬁﬁy%/ 43/},[4/ 20)

} f:a:ljt Superintendent - signature 7 Date
Yo 2w -/t~ 20
Chief Busitless Official- sighature Date

After public disclosure of the major prows:ons contained in this Summary, the Governing Board, at its
meeting on ' y, M | took action to approve the proposed Agreement

AR
4, 2020

with the Bargaining Unit.

President, Governing Board Date
(signature)

T3
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Marysville Joint USD
Board Policy

Lactation Accommodation

BP 4033
Personnel

The Governing Board recognizes the immediate and long-term health benefits of breastfeeding
and desires to provide a supportive environment for any district employee to express milk for an
infant child upon returning to work following the birth of the child. The Board prohibits
discrimination, harassment, and/or retaliation against any district employee for seeking an
accommodation to express breast milk for an infant child while at work.

(cf. 4030 - Nondiscrimination in Employment)

An employee shall notify the employee's supervisor or other appropriate personnel in advance of
the intent to request an accommodation. The supervisor shall respond to the request and shall
work with the employee to make arrangements. If needed, the supervisor shall address
scheduling in order to ensure that the employee's essential job duties are covered during the
break time.

Lactation accommodations shall be granted unless limited circumstances exist as specified in
law. (Labor Code 1031, 1032; 29 USC 207)

Before a determination is made to deny lactation accommodations to an employee, the
employee's supervisor shall consult with the Superintendent or designee. When lactation

accommodations are denied, the Superintendent or designee shall document the options that were
considered and the reasons for denying the accommodations.

The Superintendent or designee shall provide a written response to any employee who was
denied the accommodation(s). (Labor Code 1034)

The district shall include this policy in its employee handbook or in any set of policies that the
district makes available to employees. In addition, the Superintendent or designee shall distribute
the policy to new employees upon hire and when an employee makes an inquiry about or
requests parental leave. (Labor Code 1034)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Break Time and Location Requirements

The district shall provide a reasonable amount of break time to accommodate an employee each
time the employee has a need to express breast milk for an infant child. (Labor Code 1030)

To the extent possible, any break time granted for lactation accommodation shall run

Kl



concurrently with the break time already provided to the employee. Any additional break time
used by a non-exempt employee for this purpose shall be unpaid. (Labor Code 1030; 29 USC
207)

The employee shall be provided the use of a private room or location, other than a bathroom,
which may be the employee's work area or another location that is in close proximity to the
employee's work area. The room or location provided shall meet the following requirements:
(Labor Code 1031; 29 USC 207)

1. Is shielded from view and free from intrusion while the employee is expressing milk
2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382

3. Contains a place to sit and a surface to place a breast pump and personal items

4. Has access to electricity or alternative devices, including, but not limited to, extension

cords or charging stations, needed to operate an electric or battery-powered breast pump

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be
provided, another cooling device suitable for storing milk in close proximity to the employee's
workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation
shall take precedence over other uses for the time it is in use for lactation purposes. (Labor
Code 1031)

These same accommodations and provisions, provided by law, shall be extended to students,
who are nursing their children.

Dispute Resolution

An employee may file a complaint with the Labor Commissioner at the California Department of
Industrial Relations for any alleged violation of Labor Code 1030-1034. (Labor Code 1034)

(ctf. 4144/4244/4344 - Complaints)

Legal Reference:

EDUCATION CODE

200-262.4 Educational equity; prohibition of discrimination on the basis of sex

CIVIL CODE

43.3 Right of mothers to breastfeed in any public or private location

GOVERNMENT CODE

12926 Definition of sex; breastfeeding

12940 Unlawful discriminatory employment practices

12945 Unlawful discrimination based on pregnancy, childbirth, or related medical conditions

LABOR CODE
35



1030-1034 Lactation accommodation

6382 Procedure for listing hazardous substances

CODE OF REGULATIONS, TITLE 2

11035-11051 Unlawful sex discrimination; pregnancy and related medical conditions
UNITED STATES CODE, TITLE 29

207 Fair Labor Standards Act; lactation accommodation

Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Rest Periods/Lactation Accommodation, Frequently Asked Questions

CALIFORNIA DEPARTMENT OF PUBLIC HEALTH PUBLICATIONS

Lactation Accommodation for Employers

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Lactation Support Program Toolkit

FEDERAL REGISTER

Reasonable Break Time for Nursing Mothers, December 21, 2010, Vol. 75, No. 244, pages
80073-80079

OFFICE OF THE SURGEON GENERAL PUBLICATIONS

The Surgeon General's Call to Action to Support Breastfeeding, 2011

HEALTH RESOURCES AND SERVICES ADMINISTRATION PUBLICATIONS

The Business Case for Breastfeeding: Steps for Creating a Breastfeeding Friendly Worksite,
Toolkit, 2008

U.S. DEPARTMENT OF LABOR, WAGE AND HOUR DIVISION, PUBLICATIONS
Frequently Asked Questions- Break Time for Nursing Mothers

Fact Sheet #73: Break Time for Nursing Mothers under the FLSA, rev. April 2018

WEB SITES

California Department of Industrial Relations, Division of Labor and Standards Enforcement:
http://www.dir.ca.gov/dlse California Department of Public Health: http://www.cdph.ca.gov
California Women, Infants and Children Program: http://www.wicworks.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

Health Resources and Services Administration: http://www.hrsa.gov

Office of the Surgeon General: http://www.surgeongeneral.gov

U.S. Department of Labor, Wage and Hour Division, Break Time for Nursing Mothers:
http://www.dol.gov/whd/nursingmothers

Policy MARYSVILLE JT. UNIFIED SCHOOL DISTRICT
adopted: (agendized for Board Approval 3/24/20) Marysville, California
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